Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

YEARLY STATUSREPORT - 2021-2022

Part A

Data of the Institution

1.Name of the Institution Govt. Degree Col |l ege Sanba
e Name of the Head of the institution Dr. Ravender Kumar Tickoo
e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 01923241044
e Mobile No: 9419172092
* Registered e-mail gdcsanba90@nuai | . com
e Alternate e-mail col | egei gac2005@nai | . com
e Address Near Mansar Morh, Sanba, Janmu
and Kashm r
e City/Town Sanba
o State/UT Jammu and Kashm r
e Pin Code 184121

2.Institutional status

e Affiliated / Constitution Colleges Affiliated Coll ege
e Type of Institution Co- educati on
e Location Sem - Ur ban

Page 1/121 30-03-2024 12:46:53



Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

UGC 2f

Financial Status

and 12(B)

Name of the Affiliating University

Uni versity of Janmu

e Name of the IQAC Coordinator Dr. P. S. Manhas
e Phone No. 9419274237

e Alternate phone No. 01923241044

e Mobile 8713021179

IQAC e-mail address

col | egei gac2005@mai | . com

Alternate e-mail address

gdcsanba90@nuai | . com

3.Website address (Web link of the AQAR

https://gdcsanba. i n/ 1 QAC2020/ AQAR

(Previous Academic Year) 1. pdf

4.Whether Academic Calendar prepared Yes

during the year?

e if yes, whether it is uploaded in the

htt ps://gdcsanba.in/1 QAC2020/ AC21

Institutional website Web link: 22. pdf
5.Accreditation Details
Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2. 07 2019 01/ 05/ 2019 |30/ 04/ 2024

6.Date of Establishment of IQAC

25/ 04/ 2014

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
GDC Sanba Govt. Grant ur J & K 2021, 365 82626805
Govt .
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdaT09IbExJOTREdFF0ZEduNFNFRlE9PSIsInZhbHVlIjoiaUtMNjkxbWZzb25XN3NpZlFyMllCSmxGWUVEY203bGJ4d05uTFFEOFV6NXlLZjA3WVc3MzZSVi83aXcya3BGOSIsIm1hYyI6IjVkM2IzZGQzNmUyMjQ3MDdjYThhYjU4NzRhMjUzODI3ZTYzYjE2YmRjNjEyMmExMTFjNDk4ZTM1NTdjYTE5ZmYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

9.No. of IQAC meetings held during the year 5

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

e Al the staff are encouraged to attend sem nars, workshops,
conferences, etc., and they attended state-level and national -1|evel
wor kshops, conferences, and sem nars accordingly during the current
academ c year.

e Organi zati on of One-week Faculty Devel opnent Program on “Nati onal
Education Policy 2020: Different D nensions”

 Feedback has been collected fromvarious stakehol ders for further
| nprovenent in academ cs and the physical infrastructure of the
i nstitution.

 Encouragenent of the faculty nenbers to actively participate in
research and various Faculty Induction Prograns to explore the

vi sion and evol ution of higher education in India along with gl obal
per specti ves.

e The 1 QAC of the college encourages | CT-enabled I earning in regular
classroons to ensure quality teaching to the students.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Webi nars & interactive sessions
to be conducted through current
academ c year.

Webi nars, online synposium and
out reach Programmes were
organi sed during the current
sessi on

Organi zati on of Career
counsel I i ng prograns

Di fferent prograns under Career
Counsel ling Cell were organised
In collaboration with SEBI and
ot her agencies that provides job
opportunities and career options
to the students.

Setting up of Innovation and
| ncubation Centre

The I nnovation and | ncubati on
Centre was established in the
Col | ege canpus to cater denmands
of the students interested in
pursui ng i nnovations in their
chosen field.

Enrichnment of Sports
Infrastructure

Weight-Lifting Set up with
platformand Field Mower tractor
has been procured that
conpl enents the already existing
sports infrastructure.

Aut omati on of Library

Data Entry of about 70 per cent
of books over KOHA software is
conpl eted and renai ni ng part
under process. Enroll nment of
about 2500 students and 40 staff
in NLIST to get access to e-
sources of national digital
l'ibraries.

Faculty participation in FIP,
conferences, workshops, sem nars
etc

Faculty nenbers participated in
different FIP, Conferences,
Wor kshops and Semi nars that help
themto | earn new aspects, and
skills besi des having
col l aborative work in future.

Organi zation of Interactive
neetings with the stakehol ders

Par ent s- Teacher Meet and Al umni
Meet were organi zed in the
coll ege to get feedback and
further inprovenent in the

functioning of the institution.
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Pronotion of research Faculty nenbers were
opportunities for faculty conti nuously encouraged to opt
menber s for research avenues. As a

result, research papers in
reputed national and
i nternational journals were
publ i shed by sone faculty
menbers of college during the
current academ c session. Sone
books were al so published by
facul ty nenbers.

Devel opi ng and Pronoti ng Various initiatives were taken
| nnovation in Teaching- Learning | such as classes in online node,
sharing of e-content and subject

materi als anong the students
duri ng second wave of covid-19
pandem c.

Setting-up of browsing centre The institution has established
a browsing centre in the coll ege
library to cater to the needs of
t he students, staff and other
aspirants in the vicinity.

13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | Ni |

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

2020- 21 17/ 02/ 2022

15.Multidisciplinary / interdisciplinary

The institution intends to transformitself into a holistic
multidisciplinary institution in line with NEP 2020 policy which
w Il be operational in the next academ c session. The curricul um
desi gn, research ecosystem and accreditation process of the
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institution will be initiated in consultation with the affiliating
University and will be inplenented in |etter and spirit. The
institution wll strive for the integration of humanities and
science with STEM as deliberated in the Board of studies of

di fferent streans conducted by Affiliating University and MOU w | |
be signed with the concerned agencies thereof. The detail of the
prograns will however be finalized toward the end of this academc
year. The institution offers flexible credit-based courses/projects
in the areas of community engagenent and service, environnenta
educati on, and val ue-based towards the attai nment of holistic and
mul tidisciplinary education through the prescribed curricul um
approved by the affiliating University. Conmunity engagenent and
service are being provided through the incubation and i nnovation
center established in the college. The institution plans for
offering a nultidisciplinary flexible curriculumand nultiple
entries and exit points at the end of 1st, 2nd, and 3rd year
according to the syllabi outlined by the affiliating university as
stipulated in the UGC draft: Curricular Framework and Credit System
The institution adopts awareness/orientation/induction prograns for
t he stakehol ders, especially students and parents underlying the

i nportance of a multidisciplinary approach in view of NEP 2020. In
the orientation prograns, the policy pertaining to the

mul tidi sciplinary approach in FYUG prograns along with nmultiple
entries and exits is explicitly explained to the students seeking
admi ssion to the institution.

16.Academic bank of credits (ABC):

As the institution is affiliated with the University of Jamm, and
MoUs vetted by HeD with different agencies, the nobility of student
credits shall be carried out through ABC by providing the student’s
uni que code by the concerned authority. National schenes |ike
SWAYAM NPTEL etc. shall be also considered for credit transfer and
accumul ation in this provision. H gher Education Departnent being
the parent Deptt. of this college, instituted the nechani smof ABC
with Indian and Foreign institutions for seam ess col |l aboration and
internationalization of education. The faculty nenbers are
encouraged to design their own curricul ar and pedagogi cal approaches
by involving themin the Board of Studies neeting organized from
time to tine by the affiliating University.

17.5kill development:

Educational opportunities and effective skilling are the driving
force of econom c growh and societal devel opnent for any nation. In
this context, the institution has established a Skill Devel opnent

Conmittee to ensure the inplenentation and integration of skil
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courses in letter and spirit to strengthen vocational education and
soft skills in alignnment with NSQF. The course design in the fornat
of (12+18) credits including vocational courses has been formnul ated
to ensure the invol venment of the students at |east in one vocati onal
course before conpletion of graduation. The main purpose of starting
the skill courses is to inpart hands-on training to the students in
addition to the theory part by entering an agreenent in the form of
a letter of intent (LO)/ MoUwth the training partners recognized

by the NSDC. This will in a way generate enployability anong
trai nees and enable themto start their own snmall business units and
enterprises that wll lead the way to start-ups in the |ong run.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

The institution has already a policy in place to ensure nmultilingual
| anguage pedagogy in line with the Indian Know edge System The
course work in Hindi, Udu, Dogri, and Punjabi besides English is
desi gned by the concerned faculty with the help of the affiliating
university, and class lecture is also inparted by the teaching
faculty in local dialect besides English and Hi ndi | anguage so that
the students do not face any difficulty in conprehendi ng the subject
matter. Students were taught Indian arts, culture, and traditions

t hrough the prescribed curriculum and debates, synposiunms, and
skits were al so organi zed to keep them abreast with our traditions.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The institution endeavors to transformits curricul umtowards

out cone- based education by training the students in different trades
like IT, Conputer literacy, adoption of Energy conversation

t echni ques, and soft skills anong others. The institution has also
established an innovation and incubation center to inpart hands-on
training in various trades through experts in the domain.

20.Distance education/online education:

The practice of teaching in blended node is already in vogue after
t he outbreak of Covid-19. The institution has installed smart
boards/ interactive panels to facilitate teaching in online node
besi des offline node. The w ndow for vocational courses through ODL
has been opened up in consultation with NIELT Jamu & Centre
University of Jammu and the institution is also exploring the
possibility of starting the Study Centre of I GNOU on the coll ege
canmpus in near future to facilitate the open distance | earning,
keeping in view the demand of stakehol ders.

Extended Profile
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1.Programme

11

Number of courses offered by the institution across all programs
during the year

304

File Description Documents

Data Template

View File

2.Student

2.1

Number of students during the year

3332

File Description Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

866

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

651

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

39

File Description Documents

Data Template

View File

3.2
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Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 14

Total number of Classrooms and Seminar halls

4.2 22.91

Total expenditure excluding salary during the year (INR in lakhs)

4.3 110

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The Governnent Degree Col |l ege, Sanba rechristened in 2021 as Prem

Nat h Dogra Governnent Degree Coll ege Sanba is affiliated with the

University of Jammu and follows the curriculum as prescribed by the
University. The institution teaches its curriculumaccording to the
gui delines issued by the university with the objective of achieving
excel l ence i n education. The schedul e of adm ssions, class work, and
exans for all the senesters are provided by the University of Jammu.

Accordingly, the institution nmanagenent ensures tinely preparation
of the academ c cal endar, tinetable, distribution of workl oad,

begi nni ng of class work, the conpletion of syllabus, and the tinely
conduct of internal exans, etc. for the effective conpletion of a
defined and prescribed course.

Adm ssion is given in various streans and subjects according to the
i nt ake capacity of the college. Atinetable comnmttee is franed in
the col |l ege which prepares the tinetable for the theory and
practical classes for all the senesters and ensures tinely upload on
the college website. In addition, the workl oad of the teaching
faculty is also prepared in each subject by the concerned HoDs and
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academ c arrangenent teachers were al so engaged as per the workl oad
of different departnments according to UGC gui delines.

So, here at Pt Prem Nath Dogra Governnment Degree Col |l ege, Sanba's
topnost priority is accorded to delivering quality education al ong
With the other co-curricular activities which are a pre-requisite
for the all-round devel opnent of the students.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information

https://gdcsanba.in/ I QAC2020/ T11. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The col | ege nanagenent prepares the academ c cal endar for each
session in accordance with the cal endar provided by the University
of Jammu. The academ c cal endar activities begin with the
preparation of the class tinetable. Thereafter faculty are
encouraged to prepare an action plan for their classroomteaching in
each senester. These plans help in the effective distribution of the
syl labus, clarity of curriculum and tinely conpletion of the

cour se.

Due to the Covid-19 pandem c during this session the teachi ng node
was online for a few nonths, so weekly and nonthly reports of

cl asses were taken fromthe subject teachers to ensure the tinely
conpl etion of the syllabus.

Along with teaching, evaluation is also considered as an integra
part of the curriculum The coll ege has al ways ensured that Internal
Assessnent papers and their eval uation, and subsequent preparation
of the Award Rolls are conpleted within tine and tinely cross-
checked by the University Oficials. Further, the college also runs
various exam nation centers for universities, in this regard during
this session, the college was made the exam nation hub for the

eval uation of external exam nations of BA/BSc./ B. COM under graduate
cour ses.
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File Description Documents
Upload relevant supporting View File
documents
Link for Additional information
00

1.1.3 - Teachersof the Ingtitution participatein B. Any 3 of the above
following activitiesrelated to curriculum

development and assessment of the affiliating

University and/arerepresented on the

following academic bodies during the year.

Academic council/BoS of Affiliating University

Setting of question papersfor UG/PG

programs Design and Development of

Curriculum for Add on/ certificate/ Diploma

Courses Assessment /evaluation process of the

affiliating University

File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCS Elective cour se system implemented

21

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
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for year: (Asper Data Template)

00

File Description Documents

Any additional information No File Upl oaded

Brochure or any other document No File Upl oaded
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

00

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring
the year

00

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The institution understands the rel evance of integrating cross-
cutting issues with the curriculumfor providing quality education
and the overall devel opnent of the students. As the College is
affiliated with the University of Jammu and adheres to follows the
curriculum prepared by the expert body consisting of teachers from
various institutions. The nenbers ensure that the issues of gender,
envi ronnental sustainability, human val ues, and professional ethics
al so get equal representation in the curriculum Most of the
programes do have these issues addressed in their syllabi.

Apart fromthe above, the students of the college in general, and

the NSS unit, in particular, participated in plantation and
cleanliness drives fromtine to tine to keep the canpus neat and
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cl ean thereby underlining the inportance of a clean and green

envi ronnent .

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential learning through project work/field

wor k/internship during the year

00

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No Fil e Upl oaded

MoU's with relevant
organizations for these courses, if
any

No Fil e Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

0

File Description

Documents

Any additiona information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System
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1.4.1 - Institution obtains feedback on the B. Any 3 of the above
gyllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional View File
information(Upl oad)

1.4.2 - Feedback process of the Ingtitution may A. Feedback col | ected, anal yzed
be classified as follows and action taken and feedback

avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report
https://gdcsanba.in/| QAC2020/ FDR142. x| sx

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

3332

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)
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2.1.2.1 - Number of actual students admitted from thereserved categories during the year

1213

File Description Documents

Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The institution conducts the proficiency test of all the students at
t he begi nning of the session to assess the learning | evels of the
students and all the faculty nenbers plan their teaching strategy
accordingly. Al the departnents use the nmechani sm of nonitoring and
mentoring to keep track of advanced |earners and slow | earners. The
advanced | earners are notivated and encouraged to nentor the weak
and slow | earners by providing themw th explanations in the |ocal
tongue and notes. Special renedial classes are usually conducted for
slow |l earners after the college tinetable hours. The class tests are
conducted on regul ar basis and the marked assignnents are shared
wWith the students to enable themto identify their errors and
probl em areas. The faculty nenbers always remain available to the
students during their free time, over the phone, WhatsApp, enuil,
etc. Advanced | earners are reconmmended to study standard books and
they are given full opportunities to visit the library during
wor ki ng days and holidays. The students are encouraged to
participate in the curricular and co-curricular activities being
organi zed by the college. The students participating in these
activities are presented with certificates and trophies for their
performance. Moreover, e-content and online | earning resources are
made avail able to the students in the browsing center established in
t he col |l ege.

File Description Documents

Link for additional Information
Ni |

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
3332 39

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

The col | ege adopts a student-centered teachi ng net hodol ogy by
notivating themto participate actively during the delivery of the
| esson. The teachers plan their teaching approach keeping in view
the learning levels of the students. Al the departnents provide an
effective platformto the students by organi zing curricular and co-
curricular activities. The faculty nmenbers nmake extra efforts in
meki ng the teaching-|earning process nore interactive,
participative, and student-friendly by adopting the foll ow ng
student-centric methods.

1. Experiential Learning:

Laboratory sessions, guest |lectures, ICT training, field visits,
wor kshops and sem nars/webi nars, participation in curricular/co-
curricular activities, assigning projects, organizing synposia &
debat es.

2. Participative |earning:

Organi zing cl assroom presentations & debates, participating in

| esson delivery, pronoting teamspirit through ganes and sports,

i nvol venrent in the organi zation of events, support to the district
adm ni stration to organi ze national events, Covid-19 awareness to
masses, assisting in running the PMSSS facilitation center, and
support to nmaintain discipline in the coll ege.

3. Probl em Sol vi ng Met hods:

Assi gni ng probl em based assi gnnments, organizing quizzes, pronoting
di scussion in the classroom classroom presentations, nmenbership in
coll ege commttees, responsibility for organi zing academ c and
cultural events, frequent classroomtests, participation in the
publication of magazi nes and newsl etters, preparing students for
inter-college | evel events and conti nuous psychol ogi cal, career and
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pl acenent counsel i ng.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

The faculty nmenbers were trained to take online classes during the
Covi d-19 Pandem c. The faculty nmenbers conducted cl asses on Zoom
Googl e neet and Wse App. The col |l ege has established a conputer
centre with nore than 40 conputers with full W-Fi connectivity.

Mor eover, high-speed internet connectivity is provided to the
faculty nmenbers on the coll ege prem ses. The coll ege al so devel ops
apps for the conduct of internal as well as external exam nations.
The facility for uploading the answer sheet is also provided to the
students. The faculty nenbers al so provi ded e-content prepared by
the faculty nmenbers of different colleges to students through online
node. All the faculty nmenbers are highly efficient in using the |ICT-
enabl ed tools in nmaking the teaching-|earning process effective and
I nteresting. The departnent of Conputer Application provides
training to the faculty nenbers fromtine to tine for the proper use
of ICT tools. Modreover, the college deputes the faculty nenbers to
attend various refresher courses and orientation programes for
enhancing I CT tool applicability anong them A smart classroom
having a capacity of 100 students with all the ICT tools is

dedi cated to the faculty menbers for taking classes and for

organi zing various programmes for the students. Al the classroons

are provided with full internet connectivity.

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools Ni |
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors
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39

File Description Documents

Upload, number of students
enrolled and full time teachers on
roll.

View File

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

39

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.

/ D.Litt. during the year

19

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution (Data

for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers
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5

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

The col | ege conducts the internal assessnent exam nation in a
transparent manner. The internal assessnent (both theory and
practical) tests are conducted as per the cal endar of the college.
The tests are conducted after the conpletion of 50% of the syll abus
in all subjects. The date sheet for the conduct of tests is
circulated 10 days before the conduct of tests. The HODs of all
subjects are given the responsibility of setting and printing the
guestion papers in their respective subject and secrecy is

mai ntained. Al the staff nmenbers perforned the duties allotted to
t hem on every exam day. For the snooth conduct of tests,
invigilators and nenial staff are assigned to each roonfhall as per
the roll of students. The exam nations are conducted under the
overal |l supervision of the exam nation commttee. The answer sheets
are usually shown to the students after the evaluation. |If any
student reported a discrepancy of any kind, it will be resolved to
the entire satisfaction of the student. The retest date sheet is

al so circulated for the conduct of tests of those students who, due
to sone reason renai ned absent in the said exam nation. The

exam nation commttee consolidated the awards for subm ssion to the
University for tinely declaration of results.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The grievance redressal nechanismregarding the internal assessnent
tests is very transparent, tine-bound, and efficient. The answer
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sheets of internal assessnent tests are evaluated by the teacher in
charge and are verified by the concerned HOD to ensure the standard
of the evaluation process. The marked answer sheets are shown to
students in the classroomfor their satisfaction and verification of
di screpancies if any and are redressed on spot. The nmarks obtai ned
by the students in the internal assessnent tests are al so displayed
on the departnmental notice board for their information. For |ab
courses, the marks/grades scored by the student in each experi nent
are indicated in the attendance regi ster/assessnent records. The

i ndependent | earning and practical approach to real-tine
applications are tested by viva voce for |aboratory courses. For the
grievance after the declaration of the result, the students are just
required to submt an application highlighting the dissatisfaction
to the Principal who in turn forwarded the application to the

exam nation commttee for rectification and resolving the issue. The
exam nation commttee after getting input fromthe concerned
departnent inmediately submts the case to University and al so
deputes an official of the college to the university to resolve the
i ssue imrediately for the conveni ence of the students. Moreover,
students are al so communi cat edabout the resolution of
theirgrievances by the concerned authority

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

1. Bachel or of Sciences (B.Sc.): Medical and Non- Medi cal streans:
These courses develop the scientific tenper & specific skills
anong students which help themto pursue jobs or higher
studi es. These UG | evel courses prepare the students for the
Master |evel P.G Courses in Physics, Chem stry, Botany,

Zool ogy, Mathematics, Biochem stry, Geography, Conputer

Sci ence, and various ot her professional courses. These courses
prepare the students for various jobs |Iike Scientists,
Scientific Assistants, Research Anal yst, Science teachers,
technical witers/editors, Lecturers, Professors, Conputer
Prof essi onal s, Conputer Qperators, Chenists, Enunerators,
Researcher, Biostatistician, dinical Research Managers and
Consul t ant .
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2. Bachelor of Arts (B.A): This program and course prepare the
students for courses |ike Master Degree Programin the
subj ects viz. Education, Sociology, Political Science,

Hi story, Econom cs, Law, Social Service/work, |anguages,
B.Ed./ MEd. etc. It offers career options like Gvil Services,
Banki ng, Defense Services, Judicial Services, Advocates,
Clerical jobs, Teaching, Fashion Designing, etc.

3. Bachelor of Commerce (B.Com): This program and course prepare
students for the Master Degree Programin Commerce (M Com) &
MBA and Professional Courses |ike CA CS, CVA, CFA/ FRM LLB
etc. & conpete in different conpetitive exans |ike Chartered
Account ancy, Financial Analyst, Conpany Secretary, Human
Resour ce Manager, Loans Executives, Econom sts, Auditor,
Banki ng Executives, Tax Consultant, Cost and Wrk Account ant
(CWA), Event Managenent Busi ness, SSC or UPSC or Bank Exans,
BSE and N FTY.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

1. The college followed the Academ c Cal endar of the affiliating
Uni versity and the Cal endar prepared by the college for the tine-
bound conpl etion of all academ c and exam nation-rel ated activities.

2. Al the departnents maintai ned the academ c record of students of
their respective subject class/senester-wise in every session.

4. The result percentage of an individual subject teacher is also
prepared by all the departnents. The teachers show ng poor results
are provided counseling and orientation.

5. The exam nation commttee anal yzed the eval uati on and prepares
the result report. It also keeps a record of internal assessnent
awar ds of each subject (both theory and practical). Result Gazettes’
are also kept as a record of results.

6. The coll ege al so seeks feedback fromthe parents and al umi
during the Parent/Al umi neeting regarding the attai nnment of
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programre out cones(PO and course outconmes(CO and due consideration
Is given to the feedback received.

7. Career Counseling and Placenent commttee took reviews of the
student’s progression to higher studies and their placenent.

8. Feedback regarding attai nnent, of course, received from passed-
out students.

9. The coll ege has established a Tracing Cell to seek information
regardi ng the higher studies and placenents of the students who
recently passed out fromthe coll ege.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during the
year

651

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

htt ps://wwv. | khedi nf 0. i n/ gdcsanbal/ report supl oad/ 1659341805. pdf
RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Research
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3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1 - Total Grantsfrom Gover nment and non-gover nmental agenciesfor resear ch projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar /confer ences/wor kshops conducted by theinstitution during
the year

1
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File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

10

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings during the year

3
File Description Documents
Any additional information View File
List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The col | ege organi zed various extension activities in the vicinity
to aware and educate the nei ghborhood regarding the use of the
| at est technol ogy. The students of the college actively participate
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I n social service activities leading to their overall devel opnent.
The college runs effectively NSS, NCC Units, and Red Ri bbon C ub.
Through these units and clubs, the college undertakes various
extension activities in the nei ghborhood comunity. NSS organi zes
canps in the nearby adopted village and several activities were
carried out by NSS volunteers addressing social issues which include
a cleanliness drive, tree plantation, and water conservation through
the construction of various projects in the district Sanmba. The NCC
and NSS units are involved actively in social interactions and group
di scussions on the eradication of superstition, Beti Bacho Beti
Padhao, environnental awareness, Wnen enpower nent, Nati onal
Integrity, Aids awareness, bl ood donation canp, health checkup canp,
drug de-addiction, etc. Al these activities have a positive inpact
on the students and inculcate | eadership skills and sel f-confidence
anong students. It also helped in groom ng the hidden personality of
students and creating awareness anong students.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment /
gover nment recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Government/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc.,,
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during the year

4

File Description

Documents

Reports of the event organized

View File

Any additional information

No Fil e Upl oaded

Number of extension and
outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

View File

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

115

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

Number of students participating
in extension activities with Govt.
or NGO etc (Data Template)

View File

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

0

File Description

Documents

e-copies of linkage related
Document

No File Upl oaded

Details of linkages with
institutions/industries for
internship (Data Template)

View File

Any additional information

No File Upl oaded

3.4.2 - Number of functional MoUs with national and international institutions, univer sities,
industries, cor por ate houses etc. during the year
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3.4.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

0

File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, |aboratories, computing equipment etc.

The structure constitutes an Adm nistrative section, classroons,

| aboratories, a smart classroom a Conference hall cum Conputer
Resource centre, a library along with a reading room an |Innovation
and | ncubation centre, conputing equipnent, enriched sports
infrastructure, and a big playground. The col | ege has provi ded
separate toilet facilities for male and fenmal e students of the

coll ege. The college adm nistration has installed 75 iron benches in
the ground for the student’s |leisure. Around 13 cl assroons and 5

| aboratories are available in good condition that caters to the
academ ¢ demand of the students. The classroons have the capacity to
accommpdate nore than 80 students at a tinme. Every classroom has a
bl ackboard and an adequate supply of electricity. As far as the
science streamis concerned, the college has provided well -equi pped
| aboratories with nodern facilities. The college has a well -
established |ibrary. The library contains around 13797 books on
various subjects, 162 books for Career counseling, 760 conpetitive
books, 950 Reference books, and 1417 books as a book bank and is
arranged in well-mannered in Almrah. The timng of the library
facilitates everyone as it opens in the norning and remai ns open
till 3 o' clock in the afternoon. A spacious reading room cum
browsi ng centre has been constructed in the library block for the
students with the support of the RUSA grant. |CT-enabl ed cl assroons
are defining feature of GDC Sanba which is required for the holistic
devel opnent of the institution.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Govt. Degree Col |l ege Sanba has a big playground |ocated in front of
t he coll ege conpl ex. The college offers many ganes |i ke Archery,
Kabaddi, Kho-Kho, Volleyball, Football, and Badm nton to young

pl ayers. A separate volleyball court is maintained for boys and
girls. The Badm nton court has been established since 2016. The

| ength of the court is 44 feet and its wdth is of 20 feet.
Simlarly, the Kho-Kho field which is 29 neterslong and 16 neters
wi de has been established in 2016. A gymcum fitness Centre was
constructed at the college prem ses for indoor recreation. It is
very well equi pped with nodern-day fitness equi pnent and machi nes.
Tabl e-tenni s tables have been procured on the demand of students.
Furt hernore, Archery equipnment and Field Mower Tractors have al so
been procured to enhance the existing infrastructure.ln cultural
programes, the college does not have an auditorium but a new

cl assroom that has been constructed in 2017 is being used as a
cultural hall. The college cultural commttee hires sone resource
persons to prepare the participants for cultural programres,
especially for “Display your talents” at Jammu University. The
expenses of cultural programmes are neted out by the college
authority.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart class,
LMS, etc.

13

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

13
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

22.91

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
4.2.1 - Library is automated using Integrated Library Management System (ILMS)

The College library is equipped with state-of-art infrastructure
with a 24 X 7 backup facility. The college has a rich library with
literature ranging from Science, arts, and commerce to |inguistics
to conpetitive exans. The |ibrary has been automated up to 70% usi ng
KOHA software; Version: 16.05.0100. The automation part remains in
per petual node every year/ session as new books are being purchased
and entered into the KOHA software. The college |ibrary has an

| NFLI BNET (as NLIST) facility in which 60 staff and around 2450
students have been regi stered and have got access to the e-content
and e-learning resources. Meanwhile, the institution has established
a browsing center in the library to cater to the needs of the
students of the college, staff, and other aspirants in the vicinity.
The institution is also gearing up to install a cloud-based LMS on
the canpus to neet the grow ng demands of the students to get access
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to the latest information and | eading digital platforns and

i brari es.

File Description

Documents

Upload any additional
information

View File

Paste link for Additional
Information

Ni |

4.2.2 - Theingtitution hassubscription for the A. Any 4 or nore of the above
following e-resour ces e-journals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals

during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

9.03

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure for View File

purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

20
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File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure
4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

The institution is frequently updating its IT facilities to keep in
view t he growi ng demands of the students to get |ectures and study
material online especially during the | ockdown period am d covid-19
second wave. In this regard, the institution has already installed
13 “Digital Interactive Panels” in the classroons and | aboratories
to deliver the content seanl essly backed with an uninterrupted power
supply. CCTVs are also installed to keep watch and ward on-canpus
activities and to curb any outside interference. Al these
facilities provide a boost to the teaching, |earning, and eval uation
process on canpus. The Institution is also upgradi ng and updati ng
its website fromtine to tinme and presently, the college has a

dedi cated website. Al notifications, circulars, and information are
being floated through the website to the staff, students, parents,
and ot her stakehol ders. The internet facility also is provided to
each and every departnment through BSNL-fibre networking so that the
users can get hassle-free stream ng of e-content.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

110

File Description Documents

Upload any additional View File
information

Student — compuiter ratio View File

4.3.3 - Bandwidth of internet connectioninthe A. ? 50NMBPS
| nstitution
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File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

22.91

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Col | ege devel opnent conmittee is framed to nmaintain the

physi cal, academ c, and ot her support facilities of the college. The
commttee assesses the requirenents and tries to address the

I nfrastructural -rel ated problens in college. The coll ege buil ding
conpri ses classroons, |aboratories, a Principal office, an account
office, staff roons, a |library conplex, toilets, an Incubation and

| nnovati on center, Conputer Resource Centre. Certain nechanisns have
been followed for the renovation of the building fromtinme to tine.
The col |l ege repair and nmai ntenance comm ttee has been framed for the
sai d purpose. Dependi ng upon the requirenment, the renovation work
has been executed after conpleting all the codal formalities in the
shortest possible tinme through GeM For major infrastructural

requi renments, the coll ege devel opnent commttee asks the G vil
executing agencies to submt a DPR for the particular project. The
DPR is submtted to the adm nistrative departnment for approval. All

t he purchases of the college are carried out through Gem The
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Col | ege adopts the bl ended node of adm ssion procedures am dst the
Covi d- 19 pandem c. Different adm ssion commttees were franed for
the snmooth functioning of the adm ssion process. Encouragenent to
use nodern teaching aids for effective teaching and conmuni cati on
was al so proposed and denonstrated by QAC fromtinme to tinme. For
this purpose, Interactive panels were installed in nost of the

cl assroons, practical |aboratories, and a Conputer resource center.
Govt. allocates grants and funds to colleges for their devel opnent
and mai nt enance.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

519

File Description Documents

Upload self attested letter with No File Upl oaded
thelist of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

76

Page 33/121 30-03-2024 12:46:54


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFYV1kxK3dUWitQMmIzWGROZHZ6T1E9PSIsInZhbHVlIjoiQjVRZG8wMmVKT2g3ZzdTVUNtYU1iZXFGNEhpb25YWWtHOHlkZk5uNzN2R0plTHBocXZwaVpVUGtxbkRlZWx3ViIsIm1hYyI6ImJmOGM1Njc0MDQ5OWJhYWQ3NWZiMjIzMGIzNTQyYzNiNmIwM2I3NGJkZjM5MjA5ODNiODAwMjhlMWJiZTkwYzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9ONW8yLzExb2IvM3ZKbWFCTjA2bkE9PSIsInZhbHVlIjoiOUVLZjBtbi9wZVpZY3cwT0h0aXBzY2hBNnp0aDVpMndXMzB3aDFBZFJ1Z29pNWxYNC9SeFlCeUY5WUFjVjU5QiIsIm1hYyI6ImMxYWRjYmI1MGJkY2RmMzg5MThhNzEzZTQyNzM1NjBjN2VkMTdjYzllM2ZmNmYxZWUxYmI4NjRhZWIwMTdjOGMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description Documents

Link to institutiona website

htt ps: //gdcsanba. i n/ 1 QAC2020/ 513. pdf

Any additional information View File
Details of capability building and View File
skills enhancement initiatives

(Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

121

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

121

File Description Documents

Any additional information No File Upl oaded
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
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grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

View File

Details of student grievances
including sexua harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

0

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

22
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File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression to

View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

0

File Description Documents

Upload supporting data for the View File

same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
during the year.

46

File Description Documents

e-copies of award letters and View File

certificates

Any additional information No File Upl oaded

Number of awards/medals for View File
outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data

Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

The institution believes in the active participation of the students
and gives representation by involving themin different college
comm ttees such as |1 QAC, Library, Picnics and Tours anong ot hers.
Their feedback is sought for the inprovenent of the teaching-

| earni ng process and for making it student-centric. It is thus
necessary to inpress upon the students theidea of being active
participants rather than nere passive recipients. They are given
exposureto adm nistrative skills, |eadership qualities, co-
curricular, and extracurricular activities by making them

| ndependent deci sion-nmaking individuals. They actively participate
in different commttee neetings and invol venent in the overal

devel opnent of the institution.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

10

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement
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5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

The Institute has framed an Alumi Association for building a strong
bond between al umi and present students. They give support to the

| ncunbent students through interaction, guidance, sharing their
experi ences about the institutions, and various placenent
opportunities for further progress of the students fromtine to
time. The institution also held Alumi neet annualiy in this regard.

An Al umi Associ ation was constituted of the foll ow ng nenbers on
boar d:

1. President: Dheeraj Sharna

2. Vice-President: @l shan Sharnma &Karuna Ver na

3. Treasurer: Seema Devi

4. Secretary: Rupam Si ngh &Shalini Choudhary
File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

. Vision and M ssion Statenent:

Vi sion Statenent:

The vision of the institution is to evolve through collective

| eadership into a center of academ c excellence. It seeks to achieve

a whol esone synergy between academ c practices, social enpathy,
cultural proclivities, and cocurricular responsibilities so that all
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st akehol ders may benefit and students particularly, may develop to
their fullpotential.

M ssi on St at enent:

e To provide a holistic and enabling environnment to young
aspiring students with the introduction of inter and
mul tidisciplinary courses in line with NEP-2020

e To introduce post-graduate programes in a phased manner.

e To consistently upgrade its teaching-Ilearning policy by
corporating val ue-added, vocational, and technical courses in
its curricul um

e To continue to enhance its extension activities and outreach
pr ogr anmes.

e To partner with governnental /non-governnmental agencies by
signing MoUs to generate enpl oynent anong the students.

B. Nature of Governance:

The institution follows a denpcratic and participatory node of
governance. The Governing Body (Principal Secretary, Govt. HED, UT
of J&K) del egates authority to the Principal who, in turn, shares it
with the different levels of functionaries in the college. The Heads
of Departnents, the Conveners of various commttees and cells al ong
with the staff representatives play an inportant role in determning
the institutional policies and inplenenting the sane.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

The Institutions always believe in the practices of decentralization
and participative managenent. The practice of Decentralisation is
havi ng own significance in nmanagenent. It reflects policy decision-
maki ng, planning and adm ni stration, and office managenent. The

adm nistration is responsible for quality initiatives to pronote
education to all sections. The Institutions enhance the quality at
various |evels - College Devel opnent Commttee, Principal, |QAC
Comm ttee, NAAC Commttee, Various Commttees, Admnistrative and
Non-teaching Staff, NCC, NSS, and all the stakeholders involved in
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t he decentralization and participative managenent are wor ki ng
together for the efficient functioning of the Institutions.

1. Adm nistration:

Institution firmy believes to provide quality education to society.
The Col | ege adm nistration plays an integral role, |eading and
supporting the devel opnent and inplenentation of policies, prograns,
and initiatives. The adm nistration ensures snooth functioning in
all areas |ike Adm ssions, Accounts, and Fi nance, Record Keeping,
Eval uati on and Supervision, and Mai nt enance.

1. Faculty Menbers

Faculties maintain a healthy relationship with students, the
communi ty, and anong thensel ves.

1. Departnents
The primary role of the departnent is to provide academ c excel |l ence
inall fields. The Departnents and Head of the Departnent perform
their role and responsibilities keeping the vision and m ssion of
t he col | ege paranount.

1. Non-Teaching Staff

In the adm nistration, the assignnent to non-teaching staff is to
meet and acconplish operational and strategic objectives.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Over the past 16 years, the college has shown trenmendous growth. If
this is to be sustained, strategies nmust be formnulated,

communi cated, and inplenented effectively. Only then is the
institution “Built to succeed”. Both perspective and strategic plan
docunents are available in the institution. The follow ng plans are
projected after a discussion on the basis of analysis, assessnent,
and estimates. Keeping in mnd, the short-term nmediumterm and
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| ong-term devel opnent plans, the coll ege al ways adopts a bottom up
approach with a strategic directive given by the top adm nistration
managenent .

Strategic Plan

e To introduce job-oriented courses

e Ofering certificate and di pl oma courses through col |l aboration
with different agencies

 Introduce skill devel opnent and val ue- added courses
* Devel opi ng Research eco-systemin the institution
| npl enent ati on

e Extension activities were carried out by the NSS vol unteers and
NCC cadet s.

o Staff Devel opnent Programes were conducted to enhance the skil
and know edge of the teaching and non-teaching staff

e Students fromthe financially deprived society were incentivized
with financial aid

Strategic Plan

e The col |l ege established a functional Menorandum of Under standi ng
W th various organizations for skill devel opnent training

e To Inprove the enployability skills of the students

e To encourage the students to participate in co-curricular/
extracurricular activities

» Encourage faculty to involve in research work and publish in UGC
approved national and international journals.
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File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

Adm ni strative Set-up:- The Principal runs the adm nistration with
the help of the Establishnment Section which | ooks after the
adm ni strative work of the coll ege.

The Internal Quality Assurance Cell:- |1 QAC plans for the devel opnent
and application of quality paraneters for various academ c and

adm ni strative activities. It nonitors teaching | earning and

eval uation processes. It also works for research pronotion and a
better student support system It coordi nates between the principal,
the staff, and the students.

The Librarian:- The Librarian is the head of the Library and
Information Centre andis assisted by Library Cerks and Library
Attendants. The Library Advisory Committee di scusses the issues
regarding the function of the library and information center. In
addi tion, the advisory conm tteeal so suggests textbooks, conpetitive
exans books, encycl opedi as, and journals be purchased for the

overal |l benefit of the students.

Supporting Commttees:-Near Thirty-seven commttees are constituted
for the snooth functioning of the institution. The convener of each
commttee devel ops the plan and work of the respective commttee.

Service and Pronotion rules:- The service rules as |laid down by the
UT govt are effective on the enpl oyees.

Gievance Redressal Mechanism- A full proof Gievance Redressal
Mechanismis there in the college in the formof various committees
| i ke grievance redressal cell, CASH conmttee, anti-ragging
commttee, and eve-teasing commttee to tackle any untoward

i ncidents happening in the coll ege.

The organogram of the institution is as:
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File Description

Documents

Paste link for additional
information

Ni |

Link to Organogram of the
I nstitution webpage

Ni |

Upload any additional
information

View File

6.2.3 - Implementation of e-governancein A. Al of the above
areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description

Documents

ERP (Enterprise Resource
Planning) Document

View File

Screen shots of user interfaces

View File

Any additional information

View File

Details of implementation of e-
governance in areas of operation,
Administration etc (Data
Template)

View File

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

In our Institution Staff welfare is accorded top priority.

In this

regard, the follow ng existing welfare neasures for teaching and non-
teaching staff are adopted and inplenented in letter and spirit:

o Medical Leave & Maternity |leave for eligible staff nenbers
o Child care leave to eligible female staff

o Faculty nenbers are eligible for Earned Leave
o Refunds for the school fee.

o G/mis also accessible to the staff.

o As Institution has a multicultural
managenent ensures the cel ebration of all

t oget her.

o In and around canpus,

canteen food centers have been

envi ronnment on canpus, the
the festivals

establ i shed which are accessible by staff during working and

ext ended hours.

o Internet and free W-Fi
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canpus for staff

o Teaching and Non-Teaching Staff C ub organi zes tours and

sports activities for the staff.

o 55 days - Summer and Wnter Vacations for faculty nmenbers
o Faculty devel opnent prograns(FDP) for faculty nenbers on

regul ar basis

o Bionetric attendance and availingl eave online on the J&K

At t endance portal.
o Gratuity for the enployees of the institution.

o Al the staff nenbers are treated on par with each other in

obt ai ning benefits fromthe institution.

In a nutshell, the Institution strives hard to keep our staff happy
and healthy so that they can do justice with their work and fam|ly.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachersprovided with financial support to attend confer ences/ workshops

and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops

and towar ds member ship fee of professional bodies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the

institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

1
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File Description Documents

Reports of the Human Resource View File
Development Centres (UGCASC
or other relevant centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

12

File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres (UGCASC
or other relevant centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

GDC Sanba strictly follows the UGC Regul ations for its teaching and
non-teaching staff as approved by the Govt. of JK UT

The performance of each enployee is assessed annually after the
conpl etion of one year of service. The objective is not only to
eval uate the performance as per established norns but also to
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identify potential aspects for inprovenent that can eventually | ead
to further progress and growmh of the enployee. The salient features
of the performance appraisal systemare as follows:

Teaching Staff

a) The performance of each faculty nmenber is assessed according to
the Annual Self Assessnent for the Performance-Based Apprai sal
Syst em ( PBAS) .

b) Pronotions are based on the PBAS proforma for UGC Career
Advancenent Schene (CAS) which is based on the APl score.

c) The PBAS profornma filled by the Faculty Menber is checked and
verified by the Heads of the Departnents, followed by the | QAC and
the Principal.

d) Faculty nmenbers whose pronotions are due are recommended based on
their APl score and forwarded to the Conm ssioner Secretary, Hi gher
Education Departnent UT of Jammu and Kashmr.

Non- Teachi ng Staff

Al'l non-teaching staff is also assessed through annual confidenti al
reports and annual perfornmance appraisals.

The overall assessnent is based on the cunul ative grade by the
Principal, which is then forwarded to the Director of Colleges for
further necessary action for speedy and tinely di sposal of cases.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

Response:

The nmechani sns used to nonitor the effective and efficient use of
financi al resources are as bel ow
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e Before the commencenent of every financial year, the Principal
submts a proposal on budget allocation, by considering the
recommendati ons nmade by the heads of all the departnents, to
t he Departnent of Hi gher Education, Govt. of Jammu and
Kashm r.

e Coll ege budget includes recurring expenses such as sal ary,
electricity, internet charges, nmintenance cost, stationery,
ot her consunmabl e charges, etc., and non-recurring expenses
| i ke | ab equi pnent purchases, furniture, and other devel opnent
expenses.

e The expenses will be nonitored by the accounts departnent as
per the budget allocated by the HED.

Process of the internal audit:

The expenses incurred under different heads are thoroughly checked
by verifying the bills and vouchers. |f any discrepancy is found,
the sanme is brought to the notice of the principal. The sanme process
is being followed for the |last six years.

Process of the external audit:

The accounts of the college are audited by the AG Ofice and State
Fi nance Departnent O ficials deputed by Govt. of Jammu and Kashmr
regularly as per the governnent rules. The auditor ensures that all
paynents are duly authorized after the verification of the docunents
and prepare a conprehensive report in the formof paras and the sane
report is sent to the Principal for review and further necessary
action if any.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0
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File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The process of nobilization of funds and resources involves various
commttees of the institute as well as Departnent Heads and the
Accounts office. Departnent of H gher Education has desi gned sone
specific rules for fund usage and resource utilization.

o Mobilization of Funds: As this institution is govt-aided, the
bul k of funds are allotted by the adm nistrative departnent of
J& CGovt. fromtinme to time in order to carry out
devel opnental works. Student fees at the tinme of adm ssion as
notified by J& HED and the affiliating university is also a
source of inconme for the institute.

Utilization of Funds:

A finance commttee has been constituted to nonitor the

optimumutilization of funds for various recurring and non-

recurring expenses

o The purchase commttee seeks quotations fromvendors for the
purchase of equi pnent, conputers, books, etc.

o Open bidding is done through GeM which invites conpetition and

results in reduced cost.

e}

Resource Mbilization Policy and Procedure:

o The institutional budget includes recurring expenses such as
salary, electricity and internet charges, stationary & other
mai nt enance costs.

o The budget is scrutinized and approved by the Finance
departnent, Govt. of Jammu and Kashmr.

o Accounts departnment and Purchase departnment nonitor whether
expenses are exceedi ng budget provision.

o Statutory auditors are al so appointed who certify the
financial statenents in every financial year.
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Optimal utilization of resources:

o The college ains at pronoting quality, consultancy, and other
related activities, involving the faculty at various |evels.

o The optimal utilization is ensured by encouragi ng i nnovati ve
t eachi ng-1 earni ng practices.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes

The Institute has devel oped several quality assurance nmechani sns
under | QAC as under: -

e Feedback anal ysis received from Students.

e Coordinates with all stakeholders for their opinions and
advi ce for quality enhancenent.

e GCetting updated on the latest information on various quality
paraneters of higher education through various articles,
wor kshops& visiting institutes of repute.

e Analysis of the feedback received fromall stakehol ders and
informng the concerned about its outconme and correction
t her eof .

e Institute appreciates, encourages, and provides support for
quality inprovenent in teaching, research & adm nistration.

e Docunentation of the various prograns /activities leading to
quality inprovenent.

e Collection, maintenance and anal yzed docunents are prepared
and mai nt ai ned.

e Pl anning and Supporting effective inplenentation for Total
Qual ity managenent, Curricul a devel opnent, Teachi ng-Learni ng
and eval uati on, Research, Consultancy, and Extension
activities for all stakehol ders.

e Preparation of Academ c Audit as per the guidelines.

e Inplenentation of green initiatives in the coll ege.

e Use and enrichnment of ICT infrastructure

e Forwardi ng placenent cases of eligible faculty nenbers for the
next higher levels through a career advancenent schene to the
concerned authorities viz., H gher Education Departnent, Govt.
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of J&K.
e Enrichment of sports infrastructure.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

The institution reviews its teaching-I|earning process, structures &
met hodol ogi es of operations through | QAC

The 1 QAC hol ds neetings periodically:

e Wth the Heads of the Departnents every nonth under the
chai rmanship of the principal to review the progress of
academ c activities such as the nunber of classes held,
syl l abi covered in a subject, Internal Exam nations conducted
and teaching diaries are verified with the annual plan, and
also to identify bottlenecks, if any, in adm nistrating
vari ous prograns.

e Wth admnistrative staff to review the progress in respect of
coll ege adm nistration and steps taken / to be taken for
I nprovenent .

| QAC conducts periodic reviews of academ ¢ and adm ni strative
functioning. Further, the I QAC collects feedback information from
students on Teaching — Learning perfornmance at the end of each
senester. The information obtained is anal yzed and steps to be taken
for necessary inprovenents are passed on to the concerned

depart nents.

The Learning - Qutcones are reviewed after conducting | nternal
Exam nations and calls for a one-on-one neeting with the faculty of
each departnent to nmake an assessnent of their perfornmance.

It evolves nechanisns to record and nonitor the performnce of each

student through Concerned Departnents and the nentor-nentee groups
are franed for their effective functioning.
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File Description Documents

Paste link for additional
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Upload any additional View File
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6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Institution http://gdcsanba. i n/ | QAC2020/ Annual %20Report.
pdf

Upload e-copies of the View File

accreditations and certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The institute organi zes vari ous progranmmes on wonen's enpower ment
and wel | -being. The institution always remains under CCTV
surveillance to ensure the safety, especially of fenmale students.

The institute ensures the safety and security of the girl students
during their stay on the canpus as well as provides themwth

specific facilities such as a comon room and restroom

There are security checkpoints at all canpus’ entries and exits and
rotational duty is being perfornmed by all faculty nmenbers for
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di sci pline and security.

The institute ensures equal opportunity for femal e students in
sports activities as well as other co-curricular activities.

The institute every year organi zes programmes on eve of

i nternational wonen’s day, as well as invites legal |um naries as
wel | as em nent resource persons for enlightening wonen about their
rights.

The institution has a CASH Conm ttee which | ooks after the issues
pertaining to wonen, in particular, run efficiently by the
Princi pal, convener of the conmttee, and wonen faculty nenbers.

The institution organi zes counseling prograns to help students in
i nprovi ng deci sion-nmaking skills, self-esteem and notivation as
well as to encourage the elimnation of sex bias and stereotyping.

Gender Equality and Gender Sensitization is taught as a Skil
Enhancenent Course at UG Level in Senmester 3rd in the Sociol ogy
subj ect duly approved by the BOS of the University of Jammu

The institution has also installed sanitary napkins dispensers in
all the washroons.

The institution provides basic nedical aid, necessary for girl
students. Medical aid is provided free of cost.
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File Description Documents

Annual gender sensitization
action plan Qbj ective: To pronpte inclusiveness,
tol erance, harnony and wonen’s enpower nent
anong the students and staff The institution
IS ensuring equal concern for girls and boys
inin all curricular, co-curricular and
extracurricular activities. The institution,
through its buoyant faculty, staff and
student prograns, will look into the
following: 1. Have regular neetings of anti-
raggi ng/ wonen and student grievances
redressal committees for nonitoring and
eval uation of gender equality in the
institution. 2. Celebrate the International
Wnen's Day — the 8th of March, 2022 3.To
enhance know edge about the human rights of
wonen _and gender equality. 4. Provide
maternity | eave for wonen staff nenbers as
per the existing State/ Central Governnent
rules. 5. Ensure equal rights and
participations in regular cultura
activities, sports, NCC,  debate,
celebrations, and performng arts, girls
students are to encourage by all means
wi thout any sign of gender discrimnation.
6. Lady faculties and staff nenbers are to
be given equal participations in different
activities perfornmed throughout the year.
Al the commttees fornmed, should include
lady faculties and staffs in appropriate
nunbers. 7. To install nore CCTV caneras at
all the promnent pouts in the institution
for safety and security of the female
students. 8. Security checkpoints at al
entries and exits of the canpus. 9.
| nparting training of vehicle driving to the
girl students and forwarding their cases for
the preparation of Driving Licenses after
the driving test in collaboration with
district admnistration. 10 Pronoting
activities related to health, nutrition,
sel f-def ense and entrepreneurship anong the
femal e students. 11. Conduct wor kshops
related to cybercrinme, safety and security
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Objective: To promote inclusiveness, tolerance, harmony and women’s empowerment among the students and staff The institution is ensuring equal concern for girls and boys in in all curricular, co-curricular and extracurricular activities. The institution, through its buoyant faculty, staff and student programs, will look into the following: 1. Have regular meetings of anti-ragging/ women and student grievances redressal committees for monitoring and evaluation of gender equality in the institution. 2. Celebrate the International Women’s Day – the 8th of March, 2022 3.To enhance knowledge about the human rights of women and gender equality. 4. Provide maternity leave for women staff members as per the existing State/Central Government rules. 5. Ensure equal rights and participations in regular cultural activities, sports, NCC, debate, celebrations, and performing arts, girls students are to encourage by all means without any sign of gender discrimination. 6. Lady faculties and staff members are to be given equal participations in different activities performed throughout the year. All the committees formed, should include lady faculties and staffs in appropriate numbers. 7. To install more CCTV cameras at all the prominent pouts in the institution for safety and security of the female students. 8. Security checkpoints at all entries and exits of the campus. 9. Imparting training of vehicle driving to the girl students and forwarding their cases for the preparation of Driving Licenses after the driving test in collaboration with district administration. 10 Promoting activities related to health, nutrition, self-defense and entrepreneurship among the female students. 11. Conduct workshops related to cybercrime, safety and security in hotels and career enhancement for female students. 12. Mentorship in college to be provided where faculty and students can approach in matters of gender-related issues
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institution’s key manoeuvres have very |ess inpact on the
environnent. Moreover, the institution has segregated waste into
three parts:

1. Solid Waste
2. Liquid Waste
3. Hazardous Lab Waste

Solid Waste: The waste so generated by routine activities carried
out through experinments conducted in the |abs, especially in the
chem stry |lab and other wastes in the form of papers, glass, netals,
and foods, is segregated and conpiled in the dustbins (Geen and

Bl ue) provided at each floor. The Institution has a sort of MoU with
the District Municipality which is used to collect the waste from

t he desi gnated place, segregate them recycle them and di spose of
themat the landfills authorized by the governnent.

Li quid Waste: Liquid waste generated by the Institution are of two
types:

1. Sewage waste
2. Laboratory and cafeteria effluent waste

The above waste is treated in conposite pits and safety tanks in the
i nstitution.

The Hazardous Lab & other Waste Disposal: For disposal of hazardous
wastes, the institution has a specially designated di spersal
conposite pit in the renote corner of the institution s prem ses.

E- WAst e Managenent :

The e-waste generated from hardware (Conputers and Laboratories)

t hat cannot be reused or recycled is being collected by District
Municipality fromtine to tine.
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File Description

Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

https://drive.google.comfile/d/ 1l KIyYThRwge

SGy3s1HWHz5i ySY1f 3zM / vi ew?usp=shari ng

Any other relevant information

No File Upl oaded

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore
well /Open well recharge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the

B. Any 3 of the above

campus
File Description Documents
Geo tagged photographs / videos View File
of the facilities
Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

A. Any 4 or All of the above

Any other relevant documents

File Description Documents
Geo tagged photos/ videos of the View File
facilities

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the

C. Any 2 of the above
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following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description

Documents

Reports on environment and

auditing agency

energy audits submitted by the

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

View File

Any other relevant information View File

7.1.7 - Thelnstitution has disabled-friendly, C. Any 2 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washr ooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of

reading material, screen

reading

File Description

Documents

of the facilities

Geo tagged photographs / videos View File

Policy documents and
information brochures on the
support to be provided

View File

for providing the assistance

Details of the Software procured No File Upl oaded

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution provides an inclusive environnent for everyone with
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tol erance and harnony towards cultural, regional, |inguistic,
communal soci oeconom ¢, and other diversities. Commenorative days

i ke Wonen’ s day, Yoga day, and AIIDS along with many festivals |ike
Pal ashotsav (Battle of Plassey Tree) are celebrated in the coll ege
to establish positive interaction anong people of different racial
and cul tural backgrounds. There are different grievance redressal
cells inthe institute |ike the Student grievance redressal cell,
CASH comm ttee, and Anti-ragging Commttee cell which deal wth

gri evances w thout considering anyone’'s racial or cultural
background. Institute has a code of ethics for students and a
separate code of ethics for teachers and ot her enpl oyees which has
to be followed by each one of themirrespective of their cultural,
regional, linguistic, comunal socioeconom c, and other diversities.
The institute al so reaches out to the comunity for Covid-

Vacci nati on Doses during the pandem c. Bl ood Donation Canp and
Poshan Maah have been organi zed by the institution for the purpose
of spreadi ng awareness and providing the necessary education to the
needy. The institution also provides schol arships to students who
are orphans, handi capped, or with low famly incone as well as it
acts as a Facilitation cum Docunment Verification Centre under PNMSSS
to cater to the needs of the whole Sanba District irrespective of
their caste, creed, and col our.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institution takes pride in the fact that apart from preparing a
sound academ c foundation for the student community as it constantly
works to devel op themas better citizens of the country. The
institution ensures that the students participate very
enthusiastically in all such activities.

A list of various activities conducted in the Institute for
i ncul cating val ues for being responsible citizens as reflected in

the Constitution of India is given bel ow

S. No
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Title of the programre

Activity Duration

1

Sl ogan Witing Conpetition on Ek Bharat Shreshth Bhar at
08. 08. 2021

2

Si ngi ng Conpetition on the thene “National Anthent

10. 08. 2021

3

Interaction wwth Retired Arny O ficer: Inculcating and Devel opi ng
Patriotic Val ues

13. 08. 2021

4

| ndependence Day

15. 08. 2021

5

Nat i onal Voters day

25. 01. 2022

6

Republic Day: The Constitutional Conm tnent
26. 01. 2022

7

Sem nar on Saheed D was: Saheed-e-Azam Bagat Si ngh

23. 03. 2022

Page 59/121 30-03-2024 12:46:55



Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA
8
Anbedkar Jayant i

15. 04. 2022

File Description Documents

Details of activities that inculcate View File
values; necessary to render
studentsin to responsible citizens

Any other relevant information No File Upl oaded

7.1.10 - TheIngtitution hasaprescribed code C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct I nstitution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

The institute cel ebrates national and international events and
festivals each and every year with maxi mum partici pation of students
and faculty. Followng is the list of national and international
commenor ati ve days, events and festivals that was organi zed during
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the current session:
S. No.
Nanme of the Activity

Dur ati on

I nt ernational Youth Day
10 August, 2021

2

| ndependence Day

15 August, 2021

3

Teachers Day

05 Septenber, 2021

4

Gandhi Jayant hi

02 Cctober, 2021

5

Nati onal integration Day
19 Novenber, 2021

6

Worl d Ai ds Day

1 Decenber 2021

7
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Republ i ¢ Day

26 January, 2022

8

I nternati onal Wnen' s Day
8 March, 2022

9

Wor |l d Wat er Day

22 March, 2022

10

Worl d Earth Day

22 April, 2022

11

| nat er nati onal Labour Day
1 May, 2022

12

Worl d Environnent Day

05 June, 2022

13

I nt ernati onal Yoga Day

21 June, 2022
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File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

1. The institution is a self-sustai nable green canpus that
manages its waste and is energy efficient. The canpus has
conposite pits, water tanks, and bunds and has a w de expanse
of green cover. It also organizes cleanliness drives and
pl antations toward its conmtnent to a cleaner and greener
environment. NSS volunteers actively participate in the
outreach programes by sensitizing villagers on issues of
environnental sensitivity, hygiene, and sanitation. Energy
efficient gadgets are installed in the institution for zero
carbon em ssion and a safe environnent by taking into
consideration star rating and replacing i ncandescent bul bs
with LEDs. Consequent to adopting such practices,the
institution has been awarded the “District G een Chanpi on
Award 2021-22" by the Mahat ma Gandhi National Council of Rural
Education, Mnistry of Education, Governnent of |ndia.

2. The coll ege has undertaken unpteenth digital initiatives for

the students as well as teachers for up-skilling, re-skilling,
and skilling besides giving inpetus to quality education. Such
efforts wll lead to a great repository of resources that can

not only inpart quality education and accessibility but also
stimulate creativity and innovati on anbng young students,
catalyzing themto attain their true potential in building the
nati on. The col |l ege has al so adopted paperl ess practices and
relies on digitized docunents |ike Bionetric Attendance of

enpl oyees and staff, purchases through GEM Sal ary nai nt ai ned
on JKpaySys, and Budget on BEAMS, anong ot hers.

File Description Documents

Best practicesin the Institutional View File
web site

Any other relevant information No File Upl oaded

Page 63/121 30-03-2024 12:46:55


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdtcURTbDJQL2c1QzlOakVtVFpjQnc9PSIsInZhbHVlIjoiMWVhWjNsSlBpd3NOMXQrSm9WVnp1TDNMdEt2c0VnUW5kVGc3US9vdGJjdThxMkNJU2FIWGZFWjRiRE9kc0hpUyIsIm1hYyI6IjZmNmNiOTk2YTE4NTllNDVjYzRmMmQzNjg5ZWNmMjYwNjU4NGI1YjNhNmViM2E1YmMzNWEzMDcyNTA4N2RjZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR4SHlrZ25mVmxsZDNIVlpXY1BPUVE9PSIsInZhbHVlIjoiZ1JXYWhyS0pIUXIrMk02VkJTRCtjdnl2Y2NkWHJNcWtvbVlXL0VWNmw2ZjljZW1KT3ZqbGxFcmwxTjg2L3VDMyIsIm1hYyI6IjkyZGE3MDYxNWU5ZWVjZWI3YjFiMTdhNWE4MmU0NjBmZGY4NzQzNmEwMGQwNzBlNzg1N2NjZWEyMDFmMjNjMWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZub0J2NzdJUFBZVFprQ0VTWDF3c1E9PSIsInZhbHVlIjoiempDdjl2ZDdubTVnK2Q5Z05yNi9jcVJTU1hMd05wS0k4NXJqYXgvRUdmR25PZW01UmVYQ1Yza0VISkxDYjdzZiIsIm1hYyI6ImIwZGE5OTAxMGJkOWNmNzI0MmZiNzU1MjkxYjdkZGQ4MzU2MDZhZWM5YTAzMzAzODdlMDI0ZTBlZTljMTlmOWMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

The Vision, Mssion and Objectives of the institution clearly point
towards a val ue-based educati on based on the curriculumof the
affiliating university conbining it with the core values attached to
the Col |l ege. The students of the college are not only guided to

achi eve excellence in their education but are thoroughly equi pped
with the know edge of social perseverance and environnenta
sustainability through its various schenes |ike energy conservation,
wast e managenent, plantation drives, etc. College provides the

anbi ance of creativity, innovation, and good | earning experiences
and constantly updates its infrastructure as per requirenent.
Col | ege al so follows transparent adm nistrative practices, in al

its transactions with students and faculty and endeavours to

i ncul cate a strong sense of discipline anong them Moreover, an

i ncl usi ve education policy works through Renedi al Courses,
Certificate Courses, and extension lectures that help students from
weaker sections of society to cope with their academ cs. The coll ege
has established an I nnovati on and | ncubation center, and Conputer
Resource Centre along with well -equi pped science | aboratories and
has al so applied for postgraduate and honors Courses in order to
neet the growi ng denmand for new rel evant courses. To inprove IT
infrastructure and innovative teachi ng net hodol ogy, the Coll ege has
also installed 13 Interactive Digital Panels in the different

cl assroons and Science | abs. The College also offers part-tine
carrier-oriented (ADD-ON) courses on |IT and conputer literacy.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The Governnent Degree Coll ege, Sanba rechristened in 2021 as Prem
Nat h Dogra Governnent Degree College Sanba is affiliated with the
University of Janmmu and follows the curriculum as prescribed by
the University. The institution teaches its curriculum according
to the guidelines issued by the university with the objective of
achi evi ng excel l ence in education. The schedul e of adm ssions,

cl ass work, and exans for all the senesters are provided by the
Uni versity of Jammu.

Accordingly, the institution managenent ensures tinely
preparation of the academ c cal endar, tinetable, distribution of
wor kl oad, begi nning of class work, the conpletion of syllabus,
and the tinely conduct of internal exans, etc. for the effective
conpl etion of a defined and prescri bed course.

Adm ssion is given in various streans and subjects according to
the intake capacity of the college. Atinetable commttee is
framed in the coll ege which prepares the tinetable for the theory
and practical classes for all the senesters and ensures tinely
upl oad on the college website. In addition, the workload of the
teaching faculty is also prepared in each subject by the
concerned HoDs and academ c arrangenent teachers were al so
engaged as per the workload of different departnents according to
UGC gui del i nes.

So, here at Pt Prem Nath Dogra Governnent Degree Col |l ege, Sanba's
topnost priority is accorded to delivering quality education
along with the other co-curricular activities which are a pre-
requisite for the all-round devel opnent of the students.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information

htt ps://gdcsanba. i n/1 QAC2020/ T11. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
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Internal Evaluation (CIE)

The col | ege nmanagenent prepares the academ c cal endar for each
session in accordance with the cal endar provided by the
University of Janmmu. The academ c cal endar activities begin with
the preparation of the class tinetable. Thereafter faculty are
encouraged to prepare an action plan for their classroomteaching
in each senester. These plans help in the effective distribution
of the syllabus, clarity of curriculum and tinely conpletion of
t he course.

Due to the Covid-19 pandem c during this session the teaching
node was online for a few nonths, so weekly and nonthly reports
of classes were taken fromthe subject teachers to ensure the
timely conpletion of the syllabus.

Along with teaching, evaluation is also considered as an integral
part of the curriculum The coll ege has al ways ensured that

I nternal Assessnent papers and their eval uati on, and subsequent
preparation of the Award Rolls are conpleted within tinme and
tinmely cross-checked by the University Oficials. Further, the
col l ege al so runs various exam nation centers for universities,
in this regard during this session, the coll ege was nade the
exam nation hub for the evaluation of external exam nations of
BA/ BSc./ B. COM under graduat e cour ses.

File Description Documents

Upload relevant supporting View File
documents

Link for Additiona information
00

1.1.3 - Teachersof the Institution participate | B. Any 3 of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

Page 66/121 30-03-2024 12:46:55


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVYdVQraGY0cHpuSkZUdW1XL29TSUE9PSIsInZhbHVlIjoiL0pNeE53NzdyNjNaNU1PempBWjEwQVdmemFoV3lMQW9EczJIOUs2OFFHV3JmN0RaTTFoOGVmOHRyYlJrbzdZRiIsIm1hYyI6IjQyYzdiNzE5NTZiYzJlYzFkYjM0YzMwODE4NjU5YjliN2FjNTllZWEzOTEyYThjYWVkNjMzZjVmYWQ2MGEwNjIiLCJ0YWciOiIifQ==
00

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

File Description Documents

Details of participation of View File
teachersin various
bodies/activities provided as a
response to the metric

Any additional information View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

21

File Description Documents

Any additional information View File
Minutes of relevant Academic View File

Council/ BOS meetings

Institutional data in prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

00

File Description Documents

Any additional information No File Upl oaded
Brochure or any other No File Upl oaded

document relating to Add on
[Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

00

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year
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00

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The institution understands the rel evance of integrating cross-
cutting issues with the curriculumfor providing quality
education and the overall devel opnent of the students. As the
College is affiliated with the University of Jamu and adheres to
follows the curriculum prepared by the expert body consisting of
teachers fromvarious institutions. The nenbers ensure that the

i ssues of gender, environnental sustainability, human val ues, and
prof essional ethics also get equal representation in the
curriculum Mst of the programmes do have these issues addressed
in their syllabi.

Apart fromthe above, the students of the college in general, and
the NSS unit, in particular, participated in plantation and
cleanliness drives fromtine to tine to keep the canpus neat and
cl ean thereby underlining the inportance of a clean and green
envi ronnent .

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

00
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File Description Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

0

File Description Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the institution
from the following stakeholder s Students
Teachers Employers Alumni

B. Any 3 of the above
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File Description

Documents

URL for stakeholder feedback
report

View File

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

View File

Any additional
information(Upl oad)

View File

1.4.2 - Feedback process of the I nstitution A. Feedback col | ected, analyzed

may be classified asfollows

and action taken and feedback
avai l able on website

File Description

Documents

Upload any additional
information

View File

URL for feedback report

https://gdcsanba.in/|1 QAC2020/ FDR142. x| sx

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year

3332

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

1213
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File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institution conducts the proficiency test of all the students
at the beginning of the session to assess the learning | evels of
the students and all the faculty nenbers plan their teaching
strategy accordingly. Al the departnents use the nechani sm of
nmoni toring and nentoring to keep track of advanced | earners and
slow | earners. The advanced | earners are notivated and encour aged
to nentor the weak and slow | earners by providing themwth

expl anations in the | ocal tongue and notes. Special renedial

cl asses are usually conducted for slow | earners after the coll ege
ti metabl e hours. The class tests are conducted on regul ar basis
and the marked assignnents are shared with the students to enable
themto identify their errors and problem areas. The faculty
menbers always remain available to the students during their free
time, over the phone, WhatsApp, email, etc. Advanced | earners are
recommended to study standard books and they are given full
opportunities to visit the library during working days and
hol i days. The students are encouraged to participate in the
curricular and co-curricular activities being organized by the
col l ege. The students participating in these activities are
presented with certificates and trophies for their perfornance.
Mor eover, e-content and online |l earning resources are nade

avail able to the students in the browsing center established in

t he col | ege.

File Description Documents

Link for additional Information
Ni |

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

3332 39
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File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences

The col | ege adopts a student-centered teachi ng net hodol ogy by
notivating themto participate actively during the delivery of
the | esson. The teachers plan their teaching approach keeping in
view the learning |evels of the students. Al the departnents
provide an effective platformto the students by organi zi ng
curricular and co-curricular activities. The faculty nenbers nake
extra efforts in nmaking the teaching-I|earning process nore
interactive, participative, and student-friendly by adopting the
foll owm ng student-centric nethods.

1. Experiential Learning:

Laboratory sessions, guest |ectures, ICT training, field visits,
wor kshops and sem nars/webi nars, participation in curricular/co-
curricular activities, assigning projects, organizing synposia &
debat es.

2. Participative |earning:

Organi zi ng cl assroom presentati ons & debates, participating in

| esson delivery, pronoting teamspirit through ganmes and sports,
i nvol venent in the organization of events, support to the
district admnistration to organi ze national events, Covid-19
awar eness to masses, assisting in running the PVSSS facilitation
center, and support to maintain discipline in the coll ege.

3. Probl em Sol vi ng Met hods:

Assi gni ng probl em based assi gnnents, organi zing quizzes,
pronoting discussion in the classroom classroom presentations,
menbership in college commttees, responsibility for organizing
academ c and cultural events, frequent classroomtests,
participation in the publication of nmagazi nes and newsl etters,
preparing students for inter-college | evel events and continuous
psychol ogi cal, career and pl acenent counseling.
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File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information

Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

The faculty nenbers were trained to take online classes during

t he Covi d-19 Pandemi c. The faculty nmenbers conducted cl asses on
Zoom Google neet and Wse App. The col |l ege has established a
conputer centre with nore than 40 conputers with full W-Fi
connectivity. Moreover, high-speed internet connectivity is
provided to the faculty nenbers on the coll ege prem ses. The
col l ege al so devel ops apps for the conduct of internal as well as
external exam nations. The facility for uploading the answer
sheet is also provided to the students. The faculty nenbers al so
provi ded e-content prepared by the faculty nenbers of different
col l eges to students through online node. Al the faculty nenbers
are highly efficient in using the |ICT-enabled tools in making the
t eachi ng-1 earni ng process effective and interesting. The
departnment of Conputer Application provides training to the
faculty menbers fromtine to tine for the proper use of ICT
tools. Moreover, the college deputes the faculty nmenbers to
attend various refresher courses and orientation progranmes for
enhancing I CT tool applicability anong them A smart classroom
havi ng a capacity of 100 students with all the ICT tools is
dedicated to the faculty nenbers for taking classes and for
organi zi ng various programes for the students. Al the

cl assroons are provided with full internet connectivity.
File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled Ni |
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

Page 73/121 30-03-2024 12:46:55


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNBM3BHeml3RXFtMnZ6SUF6T3BwSVE9PSIsInZhbHVlIjoiTmd5WVVhd2tVRDYzV1N1d1BJRERicVFWTWVGTHg3aXM1ckdhZjJuYU1YSXkxYlBEY0pHSU5nRTBtSWM1RDhSdyIsIm1hYyI6IjYwM2NhODExYTNlMDFiMTRlYTU1ZWFhNWE5NmM1MTE4MDVjMWYwZDA5N2NjNTM2MzAwZGI3M2U5NGMwNDYyZTQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

39

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll.

View File

Circulars pertaining to
assigning mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

39

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

View File

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

19

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)
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2.4.3.1 - Total experience of full-timeteachers

5

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

The col | ege conducts the internal assessnent exam nation in a
transparent manner. The internal assessnent (both theory and
practical) tests are conducted as per the cal endar of the

coll ege. The tests are conducted after the conpletion of 50% of
the syllabus in all subjects. The date sheet for the conduct of
tests is circulated 10 days before the conduct of tests. The HODs
of all subjects are given the responsibility of setting and
printing the question papers in their respective subject and
secrecy is maintained. Al the staff nenbers perforned the duties
allotted to themon every exam day. For the snooth conduct of
tests, invigilators and nenial staff are assigned to each

room hall as per the roll of students. The exam nations are
conduct ed under the overall supervision of the exam nation
commttee. The answer sheets are usually shown to the students
after the evaluation. If any student reported a di screpancy of
any kind, it will be resolved to the entire satisfaction of the
student. The retest date sheet is also circulated for the conduct
of tests of those students who, due to sone reason remai ned
absent in the said exam nation. The exam nation conmttee
consolidated the awards for subm ssion to the University for
tinmely declaration of results.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient
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The grievance redressal nechani smregarding the internal
assessnent tests is very transparent, tinme-bound, and efficient.
The answer sheets of internal assessnent tests are eval uated by
the teacher in charge and are verified by the concerned HOD to
ensure the standard of the eval uation process. The marked answer
sheets are shown to students in the classroomfor their
satisfaction and verification of discrepancies if any and are
redressed on spot. The marks obtained by the students in the
internal assessnment tests are al so di splayed on the departnental
notice board for their information. For |ab courses, the

mar ks/ grades scored by the student in each experinent are
indicated in the attendance regi ster/assessnent records. The

i ndependent | earning and practical approach to real-tine
applications are tested by viva voce for |aboratory courses. For
the grievance after the declaration of the result, the students
are just required to submt an application highlighting the

di ssatisfaction to the Principal who in turn forwarded the
application to the exam nation commttee for rectification and
resolving the issue. The exam nation commttee after getting

i nput fromthe concerned departnent imedi ately submts the case
to University and al so deputes an official of the college to the
university to resolve the issue inmmediately for the convenience
of the students. Moreover, students are al so communi cat edabout
the resolution of theirgrievances by the concerned authority

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

1. Bachel or of Sciences (B.Sc.): Mdical and Non- Medi ca
streans: These courses develop the scientific tenper &
specific skills anpong students which help themto pursue
j obs or higher studies. These UG | evel courses prepare the
students for the Master |evel P.G Courses in Physics,

Chem stry, Botany, Zool ogy, Mathenmatics, Biochem stry,
Geogr aphy, Conputer Science, and various other professional
courses. These courses prepare the students for various
jobs like Scientists, Scientific Assistants, Research

Anal yst, Science teachers, technical witers/editors,
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Lecturers, Professors, Conputer Professionals, Conputer
Qperators, Chem sts, Enunerators, Researcher,
Bi ostatistician, Cinical Research Managers and Consultant.
2. Bachelor of Arts (B.A ): This program and course prepare
the students for courses |ike Master Degree Programin the
subj ects viz. Education, Sociology, Political Science,
Hi story, Econom cs, Law, Social Service/work, |anguages,
B.Ed./ MEd. etc. It offers career options like G vil
Servi ces, Banking, Defense Services, Judicial Services,
Advocates, Cerical jobs, Teaching, Fashion Designing, etc.
3. Bachelor of Commerce (B.Com): This program and course
prepare students for the Master Degree Programin Conmerce
(M Com) & MBA and Professional Courses like CA CS, CMA,
CFA/ FRM LLB, etc. & conpete in different conpetitive
exans |ike Chartered Accountancy, Financial Analyst,
Conpany Secretary, Human Resource Manager, Loans
Executives, Econom sts, Auditor, Banking Executives, Tax
Consul tant, Cost and Wrk Accountant (CWA), Event
Managenent Business, SSC or UPSC or Bank Exans, BSE and
NI FTY.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COs for all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

1. The college followed the Academ c Cal endar of the affiliating
Uni versity and the Cal endar prepared by the college for the tine-
bound conpl etion of all academ c and exam nati on-rel ated
activities.

2. Al the departnents maintained the academ c record of students
of their respective subject class/senester-wi se in every session.

4. The result percentage of an individual subject teacher is also
prepared by all the departnents. The teachers show ng poor
results are provided counseling and orientation.

5. The exam nation comrttee anal yzed the eval uati on and prepares
the result report. It also keeps a record of internal assessnent
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awar ds of each subject (both theory and practical). Result
Gazettes’ are also kept as a record of results.

6. The coll ege al so seeks feedback fromthe parents and al umi
during the Parent/ Al umi neeting regarding the attai nnent of
programre out conmes(PO) and course outcones(CO and due
consideration is given to the feedback received.

7. Career Counseling and Placenent commttee took reviews of the
student’s progression to higher studies and their placenent.

8. Feedback regarding attainnent, of course, received from passed-
out students.

9. The coll ege has established a Tracing Cell to seek information
regardi ng the higher studies and placenents of the students who
recently passed out fromthe college.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during
the year

651

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)
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https://ww. | khedi nfo.in/gdcsanbal/ reportsupl oad/ 1659341805. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3- Number of Seminar s/confer ences/wor kshops conducted by the institution during the
year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year
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1

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the
year

10

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

3

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year
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The col | ege organi zed various extension activities in the
vicinity to aware and educate the nei ghborhood regardi ng the use
of the | atest technol ogy. The students of the college actively
participate in social service activities |leading to their overall
devel opnent. The coll ege runs effectively NSS, NCC Units, and Red
Ri bbon C ub. Through these units and cl ubs, the coll ege

undert akes various extension activities in the nei ghborhood
communi ty. NSS organi zes canps in the nearby adopted village and
several activities were carried out by NSS vol unteers addressing
soci al issues which include a cleanliness drive, tree plantation,
and wat er conservation through the construction of various
projects in the district Sanba. The NCC and NSS units are

i nvol ved actively in social interactions and group di scussions on
the eradication of superstition, Beti Bacho Beti Padhao,

envi ronnent al awar eness, Wnen enpowernment, National Integrity,

Ai ds awar eness, bl ood donation canp, health checkup canp, drug de-
addiction, etc. Al these activities have a positive inpact on

t he students and incul cate | eadership skills and sel f-confidence
anong students. It also helped in groom ng the hidden personality
of students and creating awareness anong students.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.3.2.1- Total number of awards and recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
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awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/
YRC etc., during the year

4
File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the
year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizationsthrough NS
NCC/ Red Crosy YRC etc., during the year

115

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students View File
participating in extension
activities with Govt. or NGO
etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

0
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File Description Documents

e-copies of linkage related No File Upl oaded
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional MoUswith national and international institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universdities, industries, cor porate houses etc. during the year

0

File Description Documents

e-Copies of the MoUs with No File Upl oaded
institution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The structure constitutes an Adm nistrative section, classroons,
| aboratories, a smart classroom a Conference hall cum Conputer
Resource centre, a library along with a reading room an

| nnovati on and I ncubation centre, conputing equi pnment, enriched
sports infrastructure, and a big playground. The coll ege has
provi ded separate toilet facilities for nmale and fenal e students
of the college. The college adm nistration has installed 75 iron
benches in the ground for the student’s |eisure. Around 13
classroons and 5 | aboratories are available in good condition
that caters to the academ c denmand of the students. The

cl assroons have the capacity to acconmpdate nore than 80 students
at a tinme. Every classroom has a bl ackboard and an adequate
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supply of electricity. As far as the science streamis concerned,
the col |l ege has provided well-equi pped | aboratories with nodern
facilities. The college has a well-established library. The
library contains around 13797 books on various subjects, 162
books for Career counseling, 760 conpetitive books, 950 Reference
books, and 1417 books as a book bank and is arranged in well -
mannered in Almrah. The timng of the library facilitates
everyone as it opens in the norning and remains open till 3

o' clock in the afternoon. A spacious reading room cum browsi ng
centre has been constructed in the library block for the students
with the support of the RUSA grant. |CT-enabl ed classroons are
defining feature of GDC Sanba which is required for the holistic
devel opnent of the institution.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

Govt. Degree Coll ege Sanba has a big playground | ocated in front
of the college conplex. The college offers many ganes |ike
Archery, Kabaddi, Kho-Kho, Volleyball, Football, and Badm nton to
young players. A separate volleyball court is maintained for boys
and girls. The Badm nton court has been established since 2016.
The length of the court is 44 feet and its width is of 20 feet.
Simlarly, the Kho-Kho field which is 29 neterslong and 16 neters
wi de has been established in 2016. A gymcum fitness Centre was
constructed at the college prem ses for indoor recreation. It is
very well equi pped wth nodern-day fitness equi pnment and

machi nes. Tabl e-tennis tables have been procured on the demand of
students. Furthernore, Archery equi pnment and Field Mower Tractors
have al so been procured to enhance the existing infrastructure.In
cul tural programes, the coll ege does not have an auditorium but
a new cl assroomthat has been constructed in 2017 is being used
as a cultural hall. The college cultural commttee hires sone
resource persons to prepare the participants for cultura
progranmes, especially for “Display your talents” at Janmmu
University. The expenses of cultural programmes are neted out by
the college authority.
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File Description Documents

Upload any additional View File
information

Paste link for additional

information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart

class, LMS, etc.

13

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

13

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR

in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year

(INR in lakhs)

22.91

File Description

Documents

Upload any additional
information

View File

Upload audited utilization
Statements

View File

Upload Details of budget
allocation, excluding salary
during the year (Data Template)

View File

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)
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The College library is equipped with state-of-art infrastructure
wth a 24 X 7 backup facility. The college has a rich library
with literature ranging from Science, arts, and commerce to
linguistics to conpetitive exans. The |ibrary has been automated
up to 70% usi ng KOHA software; Version: 16.05.0100. The
autonmation part remains in perpetual node every year/ session as
new books are being purchased and entered into the KOHA software.
The college library has an | NFLIBNET (as NLIST) facility in which
60 staff and around 2450 students have been regi stered and have
got access to the e-content and e-|earning resources. Meanwhil e,
the institution has established a browsing center in the library
to cater to the needs of the students of the college, staff, and
other aspirants in the vicinity. The institution is also gearing
up to install a cloud-based LM5S on the canpus to neet the grow ng
demands of the students to get access to the |atest information
and |l eading digital platforns and libraries.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information Ni |

4.2.2 - Theingtitution has subscription for A. Any 4 or nore of the above
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

9. 03
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File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

20

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilitiesincluding Wi-Fi

The institution is frequently updating its IT facilities to keep
in view the grow ng demands of the students to get |ectures and
study nmaterial online especially during the | ockdown period amd
covid-19 second wave. In this regard, the institution has already
installed 13 “Digital Interactive Panels” in the classroons and
| aboratories to deliver the content seam essly backed with an
uni nterrupted power supply. CCTVs are also installed to keep

wat ch and ward on-canpus activities and to curb any outside
interference. All these facilities provide a boost to the
teaching, |earning, and eval uati on process on canpus. The
Institution is al so upgradi ng and updating its website fromtine
to tinme and presently, the college has a dedicated website. All
notifications, circulars, and information are being fl oated

t hrough the website to the staff, students, parents, and other
st akehol ders. The internet facility also is provided to each and
every departnment through BSNL-fibre networking so that the users
can get hassle-free stream ng of e-content.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

4.3.2 - Number of Computers

110

File Description

Documents

Upload any additional
information

View File

Student — computer ratio

View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS

the I nstitution

File Description

Documents

Upload any additional
Information

No File Upl oaded

Details of available bandwidth
of internet connection in the
Institution

View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during the year (INR in lakhs)

22.91

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File
Details about assigned budget View File

and expenditure on physical
facilities and academic support
facilities (Data Templates)
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Col | ege devel opnment conmittee is franed to nmaintain the

physi cal, academ c, and other support facilities of the college.
The committee assesses the requirenents and tries to address the
infrastructural -rel ated problens in college. The coll ege building
conpri ses classroons, |aboratories, a Principal office, an
account office, staff roonms, a library conplex, toilets, an

| ncubati on and I nnovation center, Conputer Resource Centre.
Certai n mechani snms have been followed for the renovation of the
building fromtinme to time. The college repair and nai ntenance
comm ttee has been framed for the said purpose. Dependi ng upon
the requirenent, the renovation work has been executed after
conpleting all the codal formalities in the shortest possible
time through GeM For major infrastructural requirenents, the
col | ege devel opnent commttee asks the Cvil executing agencies
to submt a DPR for the particular project. The DPRis submtted
to the adm nistrative departnment for approval. Al the purchases
of the college are carried out through Gem The Col | ege adopts

t he bl ended node of adm ssion procedures am dst the Covid-19
pandem c. Different adm ssion commttees were framed for the
snoot h functioning of the adm ssion process. Encouragenent to use
nodern teaching aids for effective teaching and conmuni cati on was
al so proposed and denonstrated by IQAC fromtinme to tinme. For
this purpose, Interactive panels were installed in nost of the

cl assroons, practical |aboratories, and a Conputer resource
center. CGovt. allocates grants and funds to colleges for their
devel opnent and nai nt enance.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year
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519

File Description Documents

Upload self attested letter with No File Upl oaded
thelist of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited View File
by scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

76

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited View File
by scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

File Description Documents

Link to institutional website
htt ps: //gdcsanba. i n/ 1 QAC2020/ 513. pdf

Any additional information View File
Details of capability building View File
and skills enhancement

initiatives (Data Templ ate)
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by the institution during the year

121

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

121

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A. Al of the above

File Description Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

View File

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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0

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

22

File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State

government examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Serviced State
gover nment examinations) during the year

0

File Description

Documents

Upload supporting data for the
same

View File

Any additional information

No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as

one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted

asone) during theyear.
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File Description Documents

e-copies of award letters and View File
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

The institution believes in the active participation of the
students and gives representation by involving themin different
coll ege commttees such as | QAC, Library, Picnics and Tours anong
ot hers. Their feedback is sought for the inprovenent of the

t eachi ng-1 earni ng process and for naking it student-centric. It
is thus necessary to i npress upon the students theidea of being
active participants rather than nere passive recipients. They are
gi ven exposureto admnistrative skills, |eadership qualities, co-
curricular, and extracurricular activities by making them

i ndependent deci si on-nmaki ng individuals. They actively
participate in different commttee neetings and invol venent in

t he overall devel opnment of the institution

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

10
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

The Institute has franmed an Alummi Association for building a
strong bond between al umi and present students. They give
support to the incunbent students through interaction, guidance,
sharing their experiences about the institutions, and various

pl acenment opportunities for further progress of the students from
time to tine. The institution also held Alumi neet annualiy in
this regard.

An Al umi Associ ation was constituted of the foll ow ng nenbers on
boar d:

1. President: Dheeraj Sharma
2. Vice-President: Gulshan Sharma &Karuna Ver ma
3. Treasurer: Seena Devi
4. Secretary: Rupam Singh &Shalini Choudhary
File Description Documents
Paste link for additional
information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INR in Lakhs)
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File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eadership

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the ingtitution

. Vision and M ssion Statenent:
Vi si on Statenent:

The vision of the institution is to evolve through collective

| eadership into a center of academ c excellence. It seeks to

achi eve a whol esone synergy between academ c practices, social
enpat hy, cultural proclivities, and cocurricular responsibilities
so that all stakehol ders may benefit and students particularly,
may develop to their fullpotential.

M ssi on St at enent:

e To provide a holistic and enabling environnent to young
aspiring students with the introduction of inter and
mul tidisciplinary courses in line with NEP-2020

e To introduce post-graduate programes in a phased manner.

e To consistently upgrade its teaching-Ilearning policy by
cor porating val ue-added, vocational, and technical courses
inits curriculum

e To continue to enhance its extension activities and
out reach progranmes.

e To partner with governnental /non-governnental agencies by
signing MoUs to generate enpl oynent anong the students.

B. Nature of Governance:

The institution follows a denpcratic and participatory node of
gover nance. The Governi ng Body (Principal Secretary, Govt. HED,
UT of J&K) del egates authority to the Principal who, in turn,
shares it wth the different | evels of functionaries in the

coll ege. The Heads of Departnents, the Conveners of various
commttees and cells along with the staff representatives play an
inportant role in determning the institutional policies and

i npl enenting the sane.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

The Institutions always believe in the practices of
decentralization and participative managenent. The practice of
Decentralisation is having own significance in managenent. It
reflects policy decision-naking, planning and adm ni stration, and
of fi ce managenent. The adm nistration is responsible for quality
initiatives to pronote education to all sections. The

I nstitutions enhance the quality at various levels - Coll ege
Devel opnment Comm ttee, Principal, 1QAC Conmttee, NAAC Conmttee,
Various Commttees, Adm nistrative and Non-teaching Staff, NCC,
NSS, and all the stakehol ders involved in the decentralization
and participative mnagenent are working together for the
efficient functioning of the Institutions.

1. Admi nistration:

Institution firmy believes to provide quality education to
society. The Coll ege adm nistration plays an integral role,

| eadi ng and supporting the devel opnent and i npl enentation of
policies, progranms, and initiatives. The adm nistration ensures
snmoot h functioning in all areas |ike Adm ssions, Accounts, and
Fi nance, Record Keeping, Evaluation and Supervision, and

Mai nt enance.

1. Faculty Menbers

Faculties maintain a healthy relationship wth students, the
communi ty, and anong thensel ves.

1. Departnents

The primary role of the departnent is to provide academ c
excellence in all fields. The Departnents and Head of the
Departnment performtheir role and responsibilities keeping the
vi sion and m ssion of the coll ege paranount.

1. Non-Teaching Staff
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In the adm nistration, the assignnent to non-teaching staff is to
nmeet and acconplish operational and strategic objectives.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Over the past 16 years, the coll ege has shown trenmendous grow h.
If this is to be sustained, strategies nust be fornulated,
communi cated, and inplenented effectively. Only then is the
institution “Built to succeed”. Both perspective and strategic
pl an docunents are available in the institution. The follow ng
pl ans are projected after a discussion on the basis of analysis,
assessnent, and estinmates. Keeping in mnd, the short-term
mediumterm and | ong-term devel opnent plans, the coll ege al ways
adopts a bottom up approach with a strategic directive given by
the top adm ni strati on nmanagenent.

Strategic Plan
e To introduce job-oriented courses

e« Ofering certificate and di pl oma courses through coll aboration
with different agencies

* Introduce skill devel opnent and val ue- added courses
 Devel opi ng Research eco-systemin the institution
| npl enent ati on

e Extension activities were carried out by the NSS vol unteers and
NCC cadet s.

e Staff Devel opnent Programres were conducted to enhance the
skill and know edge of the teaching and non-teaching staff

e Students fromthe financially deprived society were
incentivized with financial aid
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Strategic Pl an

* The col | ege established a functional Menorandum of

Under st anding with various organi zations for skill devel opnent
training

e To Inprove the enployability skills of the students

* To encourage the students to participate in co-curricular/
extracurricular activities

e Encourage faculty to involve in research work and publish in
UGC- approved national and international journals.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Adm ni strative Set-up:- The Principal runs the adm nistration
with the help of the Establishnment Section which | ooks after the
adm ni strative work of the coll ege.

The Internal Quality Assurance Cell:- | QAC plans for the
devel opnent and application of quality paranmeters for various
academ c and adm nistrative activities. It nonitors teaching
| earni ng and eval uation processes. It also works for research
pronotion and a better student support system It coordi nates
between the principal, the staff, and the students.

The Librarian:- The Librarian is the head of the Library and
Information Centre andis assisted by Library Cerks and Library
Attendants. The Library Advisory Conmttee di scusses the issues
regarding the function of the library and information center. In
addition, the advisory commtteeal so suggests textbooks,
conpetitive exans books, encycl opedias, and journals be purchased
for the overall benefit of the students.

Supporting Committees:-Near Thirty-seven commttees are
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constituted for the snooth functioning of the institution. The
convener of each conm ttee devel ops the plan and work of the
respective commttee.

Service and Pronotion rules:- The service rules as |laid down by
the UT govt are effective on the enpl oyees.

G'i evance Redressal Mechanism- A full proof Gievance Redressal
Mechanismis there in the college in the formof various
committees |like grievance redressal cell, CASH coonmttee, anti-
ragging conmmttee, and eve-teasing conmttee to tackle any
untoward incidents happening in the coll ege.

The organogram of the institution is as:

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

Institution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user interfaces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

In our Institution Staff welfare is accorded top priority. In
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this regard, the follow ng existing welfare neasures for teaching
and non-teaching staff are adopted and inplenented in letter and
spirit:

o Medical Leave & Maternity leave for eligible staff nenbers

o Child care leave to eligible female staff

o Faculty nenbers are eligible for Earned Leave

o Refunds for the school fee.

o Gymis also accessible to the staff.

o As Institution has a nmulticultural environment on canpus,

t he managenent ensures the celebration of all the festivals
t oget her.

o In and around canpus, canteen food centers have been
establi shed which are accessible by staff during working
and extended hours.

o Internet and free W-Fi facilities are also available on
the canpus for staff

o Teaching and Non-Teaching Staff C ub organi zes tours and
sports activities for the staff.

o 55 days - Summer and Wnter Vacations for faculty nmenbers

o Faculty devel opnent prograns(FDP) for faculty nenbers on
regul ar basis

o Bionetric attendance and availingl eave online on the J&K
At t endance portal.

o Gatuity for the enployees of the institution.

o Al the staff nenbers are treated on par with each other in
obt ai ni ng benefits fromthe institution.

In a nutshell, the Institution strives hard to keep our staff
happy and healthy so that they can do justice with their work and
famly.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0
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File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

1

File Description Documents

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

12
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File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

GDC Sanba strictly follows the UGC Regul ations for its teaching
and non-teaching staff as approved by the Govt. of JK UT

The perfornmance of each enpl oyee is assessed annually after the
conpl etion of one year of service. The objective is not only to
eval uate the performance as per established norns but also to
identify potential aspects for inprovenent that can eventually
lead to further progress and grow h of the enpl oyee. The sali ent
features of the performance apprai sal systemare as foll ows:

Teaching Staff

a) The performance of each faculty nmenber is assessed accordi ng
to the Annual Self Assessnent for the Performance-Based Apprai sal
Syst em ( PBAS) .

b) Pronotions are based on the PBAS proforma for UGC Career
Advancenent Schene (CAS) which is based on the APl score.

c) The PBAS proforma filled by the Faculty Menber is checked and
verified by the Heads of the Departnents, followed by the | QAC
and the Principal.

d) Faculty nenbers whose pronotions are due are reconmmended based
on their APl score and forwarded to the Conm ssioner Secretary,

Hi gher Education Departnent UT of Jammu and Kashmir.

Non- Teachi ng Staff
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Al'l non-teaching staff is also assessed through annual
confidential reports and annual performance apprai sal s.

The overall assessnent is based on the cunul ative grade by the
Principal, which is then forwarded to the Director of Coll eges
for further necessary action for speedy and tinely disposal of
cases.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

Response:

The nmechani sns used to nonitor the effective and efficient use of
financi al resources are as bel ow

e Before the commencenent of every financial year, the
Principal submts a proposal on budget allocation, by
consi dering the reconmmendati ons made by the heads of all
the departnents, to the Departnent of H gher Education,
Govt. of Jammu and Kashmir.

e Coll ege budget includes recurring expenses such as sal ary,
electricity, internet charges, naintenance cost,
stationery, other consunable charges, etc., and
non—recurring expenses |ike | ab equi pnent purchases,
furniture, and other devel opnent expenses.

e The expenses will be nonitored by the accounts depart nent
as per the budget allocated by the HED.

Process of the internal audit:

The expenses incurred under different heads are thoroughly
checked by verifying the bills and vouchers. If any discrepancy
is found, the same is brought to the notice of the principal. The
sanme process is being followed for the |ast six years.

Process of the external audit:
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The accounts of the college are audited by the AG Ofice and
State Finance Departnent O ficials deputed by Govt. of Jammu and
Kashmr regularly as per the governnent rules. The auditor
ensures that all paynents are duly authorized after the
verification of the docunents and prepare a conprehensive report
in the formof paras and the sane report is sent to the Princi pal
for review and further necessary action if any.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The process of nobilization of funds and resources invol ves
various comnmttees of the institute as well as Departnent Heads
and the Accounts office. Departnent of H gher Education has
desi gned sone specific rules for fund usage and resource
utilization.

o Mbilization of Funds: As this institution is govt-aided,
the bulk of funds are allotted by the adm nistrative
departnment of J&K Govt. fromtine to tine in order to carry
out devel opnental works. Student fees at the tine of
adm ssion as notified by J&K HED and the affiliating
university is also a source of incone for the institute.
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Utilization of Funds:

o A finance commttee has been constituted to nonitor the
optimumutilization of funds for various recurring and non-
recurring expenses

o The purchase commttee seeks quotations fromvendors for
t he purchase of equi pnent, conputers, books, etc.

o Open bidding is done through GeM which invites conpetition
and results in reduced cost.

Resource Mbilization Policy and Procedure:

o The institutional budget includes recurring expenses such
as salary, electricity and internet charges, stationary &
ot her mai ntenance costs.

o The budget is scrutinized and approved by the Finance
departnent, Govt. of Jamu and Kashmr.

o Accounts departnment and Purchase departnment nonitor whether
expenses are exceedi ng budget provision.

o Statutory auditors are al so appointed who certify the
financial statenents in every financial year

Optimal utilization of resources:

o The college ains at pronoting quality, consultancy, and
other related activities, involving the faculty at various
| evel s.

o The optimal utilization is ensured by encouragi ng
i nnovati ve teaching-|earning practices.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

The Institute has devel oped several quality assurance nechani sns
under | QAC as under: -

e Feedback anal ysis received from Students.
e Coordinates with all stakeholders for their opinions and
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advice for quality enhancenent.

e (Cetting updated on the latest information on various
quality paraneters of higher education through various
articles, workshops& visiting institutes of repute.

e Analysis of the feedback received fromall stakehol ders and
informng the concerned about its outcone and correction
t her eof .

e Institute appreciates, encourages, and provi des support for
quality inprovenent in teaching, research & adm nistration.

e Docunentation of the various prograns /activities |eading
to quality inprovenent.

e Collection, maintenance and anal yzed docunents are prepared
and nmai nt ai ned.

e Pl anning and Supporting effective inplenentation for Total
Qual ity managenent, Curricul a devel opnent, Teachi ng-
Learni ng and eval uati on, Research, Consultancy, and
Extension activities for all stakehol ders.

e Preparation of Academ c Audit as per the guidelines.

e Inplenentation of green initiatives in the coll ege.

e Use and enrichnment of ICT infrastructure

e Forwardi ng placenent cases of eligible faculty nenbers for
t he next higher levels through a career advancenent schene
to the concerned authorities viz., H gher Education
Departnent, CGovt. of J&K

e Enrichnent of sports infrastructure.
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The institution reviews its teaching-Ilearning process, structures
& met hodol ogi es of operations through | QAC.

The | QAC hol ds neetings periodically:

e Wth the Heads of the Departnents every nonth under the
chai rmanship of the principal to review the progress of
academ c activities such as the nunber of classes held,
syl |l abi covered in a subject, Internal Exam nations
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conducted and teaching diaries are verified with the annual
pl an, and also to identify bottlenecks, if any, in
adm ni strating vari ous prograns.

e Wth admnistrative staff to review the progress in respect
of college adm nistration and steps taken / to be taken for
I nprovenent .

| QAC conducts periodic reviews of academ c and adm ni strative
functioning. Further, the I QAC coll ects feedback information from
students on Teaching — Learning performance at the end of each
senester. The information obtained is anal yzed and steps to be
taken for necessary inprovenents are passed on to the concerned
depart nents.

The Learning - Qutcones are reviewed after conducting |nternal
Exam nations and calls for a one-on-one neeting with the faculty
of each departnent to nmake an assessnent of their performnce.

It evolves nechanisns to record and nonitor the perfornmance of
each student through Concerned Departnents and t he nentor-nentee
groups are framed for their effective functioning.

File Description Documents

Paste link for additional
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Upload any additional View File
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6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The institute organi zes various programes on wonen' s enpower ment
and wel | -being. The institution always remains under CCTV
surveillance to ensure the safety, especially of female students.

The institute ensures the safety and security of the girl
students during their stay on the canpus as well as provides them
with specific facilities such as a common room and restroom

There are security checkpoints at all canpus’ entries and exits
and rotational duty is being perfornmed by all faculty nenbers for
di sci pline and security.

The institute ensures equal opportunity for fenmale students in
sports activities as well as other co-curricular activities.

The institute every year organi zes programes on eve of

i nternational wonen’s day, as well as invites legal |umnaries as
wel |l as em nent resource persons for enlightening wonen about
their rights.

The institution has a CASH Comm ttee which | ooks after the issues
pertaining to wonen, in particular, run efficiently by the
Principal, convener of the commttee, and wonen faculty nenbers.

The institution organi zes counseling prograns to help students in
I nprovi ng deci sion-making skills, self-esteem and notivation as
wel |l as to encourage the elimnation of sex bias and
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st er eot ypi ng.

Gender Equality and Gender Sensitization is taught as a Skil
Enhancenent Course at UG Level in Senmester 3rd in the Sociol ogy
subj ect duly approved by the BOS of the University of Jammu

The institution has also installed sanitary napkins dispensers in
all the washroons.

The institution provides basic nedical aid, necessary for girl
students. Medical aid is provided free of cost.

File Description Documents

Annual gender sensitization
action plan Qbj ective: To pronote inclusiveness,
tol erance, harnony and wonmen’ s enpower nent
anmong the students and staff The
institution is ensuring equal concern for
girls and boys in in all curricular, co-
curricular and extracurricular activities.
The institution, through its buoyant
faculty, staff and student prograns, wll
| ook into the followng: 1. Have regul ar
neetings of anti-ragging/ wonen and
student grievances redressal commttees
for nonitoring and eval uation of gender
equality in the institution. 2. Celebrate
the International Whnen’s Day — the 8th of
March, 2022 3.To enhance know edge about
the human rights of wonen and gender
equality. 4. Provide maternity | eave for
wonren staff nenbers as per the existing
State/Central Governnent rules. 5. Ensure
equal rights and participations in regular
cultural activities, sports, NCC,  debate,
celebrations, and performng arts, girls
students are to encourage by all means
wi t hout any sign of gender discrimnation.
6. Lady faculties and staff nenbers are to
be given equal participations in different
activities perforned throughout the year.
Al the coommittees fornmed, should include
| ady faculties and staffs in appropriate
nunbers. 7. To install nore CCTV caneras
at all the promi nent pouts in the
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Objective: To promote inclusiveness, tolerance, harmony and women’s empowerment among the students and staff The institution is ensuring equal concern for girls and boys in in all curricular, co-curricular and extracurricular activities. The institution, through its buoyant faculty, staff and student programs, will look into the following: 1. Have regular meetings of anti-ragging/ women and student grievances redressal committees for monitoring and evaluation of gender equality in the institution. 2. Celebrate the International Women’s Day – the 8th of March, 2022 3.To enhance knowledge about the human rights of women and gender equality. 4. Provide maternity leave for women staff members as per the existing State/Central Government rules. 5. Ensure equal rights and participations in regular cultural activities, sports, NCC, debate, celebrations, and performing arts, girls students are to encourage by all means without any sign of gender discrimination. 6. Lady faculties and staff members are to be given equal participations in different activities performed throughout the year. All the committees formed, should include lady faculties and staffs in appropriate numbers. 7. To install more CCTV cameras at all the prominent pouts in the institution for safety and security of the female students. 8. Security checkpoints at all entries and exits of the campus. 9. Imparting training of vehicle driving to the girl students and forwarding their cases for the preparation of Driving Licenses after the driving test in collaboration with district administration. 10 Promoting activities related to health, nutrition, self-defense and entrepreneurship among the female students. 11. Conduct workshops related to cybercrime, safety and security in hotels and career enhancement for female students. 12. Mentorship in college to be provided where faculty and students can approach in matters of gender-related issues
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CCTV cameras have been installed in the entire campus. CASH committee is functional for the redressal of the grievances of the female students. Compulsory uniform with identity card for all the students and employers to ensure that only legitimate student should enter into the campus by checking identity card and the student properly. Discipline committee-cum proctorial board of the faculty has been constituted to keep watch and ward. Common room for the female students is available in the college premises. Anti-ragging and eve teasing committee is functional in the college to check the menace of eve-teasing on the campus. Orientation Program is being organized every year for fresh graduates to help them to cope up from school life to a life of responsible adult along with the motto to introduce them with new higher education system.
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Biogas plant Wheelingtothe Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Ingtitution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Bei ng situated am dst Nandini Hlls and R ver Basantar, the
institution is very cognizant of generating | ess waste and thus,
the institution’s key manoeuvres have very | ess inpact on the
envi ronnent. Moreover, the institution has segregated waste into
three parts:

1. Solid Waste
2. Liquid Waste
3. Hazardous Lab \Waste

Solid Waste: The waste so generated by routine activities carried
out through experinments conducted in the |abs, especially in the
chem stry |lab and other wastes in the form of papers, gl ass,

nmetal s, and foods, is segregated and conpiled in the dustbins
(Green and Bl ue) provided at each floor. The Institution has a
sort of MoUw th the District Municipality which is used to
collect the waste fromthe designated place, segregate them
recycle them and di spose of themat the landfills authorized by

t he governnent.

Li qui d Waste: Liquid waste generated by the Institution are of
two types:

1. Sewage waste
2. Laboratory and cafeteria effluent waste

The above waste is treated in conposite pits and safety tanks in
the institution.
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The Hazardous Lab & other Waste Disposal: For disposal of
hazardous wastes, the institution has a specially designated

di spersal conposite pit in the renote corner of the institution’s
pren ses.

E- WAst e Managenent :
The e-waste generated from hardware (Conputers and Laboratories)

t hat cannot be reused or recycled is being collected by D strict
Municipality fromtime to tine.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities https://drive.google.comfile/d/1l KIyYThRw
geSGy3s1HWz5i ySY1f 3zM / vi ew?usp=shari ng

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilitiesavailable | B. Any 3 of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling
M aintenance of water bodies and
distribution system in the campus

File Description Documents

Geo tagged photographs/ View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants
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File Description Documents

Geo tagged photos/ videos of View File
the facilities

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by the institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

C. Any 2 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

View File

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto
classrooms. Disabled-friendly washrooms
Signage including tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

C. Any 2 of the above
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution provides an inclusive environnent for everyone
with tol erance and harnony towards cultural, regional,

[ i ngui stic, comunal socioecononic, and other diversities.
Comrenor ati ve days |i ke Wnen's day, Yoga day, and All DS al ong
with many festivals |ike Pal ashotsav (Battle of Plassey Tree) are
celebrated in the college to establish positive interaction anong
peopl e of different racial and cul tural backgrounds. There are
different grievance redressal cells in the institute |like the
Student grievance redressal cell, CASH commttee, and Anti -
raggi ng Commttee cell which deal wth grievances w t hout

consi dering anyone’s racial or cultural background. Institute has
a code of ethics for students and a separate code of ethics for
teachers and ot her enpl oyees which has to be foll owed by each one
of themirrespective of their cultural, regional, |inguistic,
communal soci oeconom c, and other diversities. The institute al so
reaches out to the conmmunity for Covid- Vaccination Doses during
t he pandem c. Bl ood Donation Canp and Poshan Maah have been
organi zed by the institution for the purpose of spreading

awar eness and providi ng the necessary education to the needy. The
institution also provides schol arships to students who are

or phans, handi capped, or with low famly incone as well as it
acts as a Facilitation cum Docunent Verification Centre under
PMSSS to cater to the needs of the whole Sanba District
irrespective of their caste, creed, and col our.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institution takes pride in the fact that apart from preparing
a sound academ c foundation for the student conmunity as it
constantly works to develop them as better citizens of the
country. The institution ensures that the students participate
very enthusiastically in all such activities.

A list of various activities conducted in the Institute for

i ncul cating val ues for being responsible citizens as reflected in
the Constitution of India is given bel ow

S. No

Title of the programme

Activity Duration

1

Sl ogan Witing Conpetition on Ek Bharat Shreshth Bhar at

08. 08. 2021

2

Si ngi ng Conpetition on the thenme “National Anthent

10. 08. 2021

3

Interaction with Retired Arny Oficer: Inculcating and Devel opi ng
Patriotic Val ues

13. 08. 2021
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4

| ndependence Day

15. 08. 2021

5

Nati onal Voters day

25. 01. 2022

6

Republic Day: The Constitutional Conm tnent

26. 01. 2022

Sem nar on Saheed Di was: Saheed-e-Azam Bagat Singh
23. 03. 2022

8

Anbedkar Jayant i

15. 04. 2022

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information No File Upl oaded

7.1.10 - TheInstitution hasa prescribed code | C. Any 2 of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisa committee to monitor adherence
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to the Code of Conduct I nstitution organizes
professional ethics programmesfor
students, teachers, administrators
and other staff 4. Annual awareness
programmes on Code of Conduct are

or ganized

File Description Documents

Code of ethics policy document View File

Details of the monitoring No File Upl oaded
committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

The institute celebrates national and international events and
festivals each and every year with maxi num partici pation of
students and faculty. Following is the |ist of national and

i nternational commenorative days, events and festivals that was
organi zed during the current session:

S. No.

Nane of the Activity

Dur ati on

| nt ernational Youth Day
10 August, 2021

2

| ndependence Day

15 August, 2021

Page 117/121 30-03-2024 12:46:56


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZ4RWpFd2EzLzNpUFlGdU9GSXI2a1E9PSIsInZhbHVlIjoia2wyRGY3ZmVMaDhWcXFoK01TMWlmbkNCWXhwcnJjcWdiVlAyR0RPc09jdjhZVzdWVW0zd05qdnVYUm5NUzArcCIsIm1hYyI6IjM5YzkyYjJkMzA0NmM5M2RjZWQxODIyMThhOTU1MjRmZmVlZjMxMzkxYTQ0ZGY3NzM1ZjA1MTY4NDVkMDFkY2EiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE SAMBA

3

Teachers Day

05 Septenber, 2021
4

Gandhi  Jayant hi

02 Cctober, 2021

5

Nati onal integration Day
19 Novenber, 2021
6

Worl d Ai ds Day

1 Decenber 2021

7

Republ i ¢ Day

26 January, 2022

8

| nt ernati onal Wonen' s Day
8 March, 2022

9

Wrl d Water Day

22 March, 2022

10

Wrld Earth Day
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22 April, 2022
11
| nat er nati onal Labour Day
1 May, 2022
12
Worl d Environnent Day
05 June, 2022
13
| nt ernational Yoga Day

21 June, 2022

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. The institution is a self-sustainable green canpus that
manages its waste and is energy efficient. The canpus has
conposite pits, water tanks, and bunds and has a w de
expanse of green cover. It also organizes cleanliness
drives and plantations toward its conmtnent to a cl eaner
and greener environnment. NSS vol unteers actively
participate in the outreach programres by sensitizing
villagers on issues of environnental sensitivity, hygiene,
and sanitation. Energy efficient gadgets are installed in
the institution for zero carbon em ssion and a safe
envi ronnment by taking into consideration star rating and
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repl aci ng i ncandescent bul bs with LEDs. Consequent to
adopting such practices,the institution has been awarded
the “District Geen Chanpion Award 2021-22" by the Mahat ma
Gandhi National Council of Rural Education, Mnistry of
Educati on, Governnent of India.

2. The coll ege has undertaken unpteenth digital initiatives

for the students as well as teachers for up-skilling, re-
skilling, and skilling besides giving inpetus to quality
education. Such efforts will lead to a great repository of

resources that can not only inpart quality education and
accessibility but also stinulate creativity and innovation
anong young students, catalyzing themto attain their true
potential in building the nation. The coll ege has al so
adopt ed paperless practices and relies on digitized
docunents |like Bionetric Attendance of enployees and staff,
pur chases through GEM Sal ary nai ntai ned on JKpaySys, and
Budget on BEAMS, anong ot hers.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The Vision, Mssion and Objectives of the institution clearly
poi nt towards a val ue-based educati on based on the curricul um of
the affiliating university conbining it with the core val ues
attached to the College. The students of the college are not only
gui ded to achi eve excellence in their education but are

t hor oughly equi pped with the know edge of social perseverance and
environnental sustainability through its various schenes |ike
energy conservation, waste managenent, plantation drives, etc.
Col | ege provides the anbi ance of creativity, innovation, and good
| earni ng experiences and constantly updates its infrastructure as
per requirenent. College also follows transparent adm nistrative
practices, in all its transactions wth students and faculty and
endeavours to inculcate a strong sense of discipline anong them
Mor eover, an inclusive education policy works through Renedi al
Courses, Certificate Courses, and extension |ectures that help
students from weaker sections of society to cope with their
academ cs. The coll ege has established an I nnovation and

| ncubati on center, and Conputer Resource Centre along with well -
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equi pped science | aboratories and has al so applied for

post graduat e and honors Courses in order to neet the grow ng
demand for new rel evant courses. To inprove IT infrastructure and
i nnovati ve teachi ng net hodol ogy, the Coll ege has also installed
13 Interactive Digital Panels in the different classroons and
Science | abs. The Col |l ege also offers part-tine carrier-oriented
(ADD- ON) courses on I T and conputer literacy.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

1. Inplenentation of National Educational Policy 2020 on the
basis of curriculumdesign by the affiliating university

2. Admi ssion process in blended node by inviting applications
fromaspiring candi dates and preparing a nerit list subject to
the intake capacity of the institution in different disciplines.

3. Students induction progranmes and constitution of nentor-
nment ee groups.

4. |Introduction of Skill courses and Vocational Skill courses in
line with NSQF by inking MoUs with the training partners.

5. Devel opnment of a Research eco-systemw th an institute of
excel l ence to inbibe research culture anong teachers and students

6. The institution will enphasize to enhance Sports infra to
ensure maxi mum participation of the students so as to excel in
inter-university and inter-district conpetitions.

7. Introduction of PG courses

8. The institution will continue to conduct courses on conputer
literacy and soft skills on regular basis as part of the add-on

and val ue- added cour ses.

9. Canpus pl acenent of students
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